Recruiters initiate RECAP

Air Force recruiters, of-
tentimes the lone military
representatives in civilian
communities through out
the United States,. are ap-
pearing at Air Force instal-
lations more frequently as
they become involved with
operation RECAP — a Re-
cruiter/Customer Aware-
ness Program.

,Designed as a measure to im-
prove recruiting effectiveness
and credibility, RECAP is a
program implemented by Briga-
dier General Andrew P. Iosue,
appointed in July as Air Force
Recruting Service commander.

“On numerous trips I've made
to the field during the past
year,” explained the Air Force’s
top recruiter, “I have talked to
hundreds of airmen about how
they perceive the recruiting pro-
cess — and how they look at
their recruiter.

“While most are complimen-
tary,” he continued, “some still
feel that the recruiter is the
bad guy — a person who will
resort to any means to make a
mark on the wall. For those
people, whether they be first-
termers or Air Force middle
managers with yeans of military
experience, we are developing

an eyeball-to-eyeball briefing
program to tell it like it is —
RECAP.”

When fully implemented,
RECAP will find recruiter-
salesmen across the country
meeting with middle managers
and explaining the “whys and
wherefores” of Air Force re-
cruiting efforts, and steps taken
in the recruiting process to im-
prove quality recruiting. The
program will also allow for can-
did discussions about recruiting
duty. Middle managers will hear
the Recruiting Service story at
management courses, leadership
schools, noncommissioned officer
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PARTICIPATING IN THE 1975 Jerry Lewis Telethon in Little Rock, Ark. are Air
Force Recruiting Detachment 405, recruiters Technical Sergeants, from left center,
Jerry Rice and Jerry Exman. Story on Page 7. (Air Force Photo by TSgt. Ed Gilbert)

One-stop process
in effect at AFEES

Entry into the Air Force
became a one-stop process
for qualified enlistees this
month at Armed Forces Ex-
amining and Entrance Sta-
tions (AFEES) throughout
the United States, Recruit-
ing Service officials here
announced.

The one-stop process will al-
low fully qualified enlistees to
be mentally and physically test-
ed, assigned an Air Force job
specialty or career area and en-
listed into the Air Force’s De-
layed Enlistment Program
(DEP) all during the initial
visit to AFEES. The program is
an interim phase-in to the Ad-
vanced Personnel Data System-
Procurement Management
Information System (APDS/
PROMIS) scheduled to become
fully operational Air Force-
wide by mid-1976.

“Prior to one-stop,” noted
Chief Master Sergeant Thomas
H. Foulds, Directorate of Re-
cruiting Operations, “our appli-

cants were required to make at
least two trips to the AFEES
in their enlistment processing.
They were initially mentally and
physically qualified, then sent
back to their recruiter to obtain
an assignment for them through
the Accession Control Center
here. Once they had the assign-
ment, they would have to return
to the AFEES for enlistment
into the DEP. With one-stop
processing, this has been elimi-
nated.”

Previously, individual recrui-
ters obtained assignments for
applicants. Centralized job book-
ers’ at either the AFEES or
recruiting detachment head-
quarters will now handle the
task.

“The one-stop method of pro-
cessing,” said Brigadier General
Andrew P. Tosue, Recruiting
Service commander, “has several
advantages. In addition to the
obvious one of applicant con-
venience, it will also free re-

cruiters from obtaining assign-
ments through the Accession
Control Center, allowing them
more time for seeking and
screening other quality appli-
cants. It should also result in a
tremendous cost-savings to the
Air Force in the expenditure
of applicant lodging and travel
funds.”

When APDS-PROMIS moves
into full swing, skilled job coun-
selors at the AFEES will input
individual applicant selection
factors such as age, education,
physical condition, aptitude and
skill preferences into a computer
“job bank”, and within seconds
provide the applicant with a list
of available Air Force jobs
which best match Air Force re-
quirements with individual qua-
lifications and preferences.

The modernizing recruiting
method will involve a computer
terminal link established at
AFEES and tied to the Ad-
vanced Personnel Data System
computer here.

academies, and other internal
military gatherings.

In a complementary effort, re-
cruiters will meet with' first-
term airmen at military units.
These meetings will be geared
toward, but not limited to, Com-
manders Call programs, special
“rap” sessions, flightline en-
counters, and anywhere the
first-termers congregate.

“Through these visits,” ex-
plained the genenal, “we hope
to show our Air Force new-
comers that recruiter-interest
does not stop once the” enlistee
is shipped to basic training. By
meeting and talking with them

at their first duty assignment,
we’ll be able to get some first-
hand information on recruiting
problems, and areas we should
improve in the recruiting pro-
cess.”

Air Force recruiters will use
this informational feedback to
improve the excellence of their
recruiting. This will allow them
to better “tell it like it is,” to
improve the credibility of their
presentations to other Air Force
prospects, and to provide more
meaningful, current information
to applicants. It will also pre-

(Continued on Page 3)

Center modifies
release times

Accession Control Center
(ACC) procedures for releasing
new assignments have been re-
fined to continue assurance that
centralized bookers throughout
the country get an equal oppor-
tunity to reserve a job of their
applicant’s choice.

Centralized bookers at each
Armed Forces Examining and
Entrance Station request appli-
cant assignments from the
ACC on behalf of their recruit-
ers. All detachments were
scheduled to begin using this
system this month.

New nonprior service (NPS)
men and women assignments
are now being released at ran-
dom daily from 9:30 to 11 a.m.
and from 2 to 3:30 p.m. Ran-
dolph Air Force Base local
time. This increases, by one
hour a day, the total time dur-
ing which new assignments are
made available.

Half of the new jobs are
being opened in the morning and
half in the afternoon. Previous-
ly, two thirds were released in
the morning and the rest in the
afternoon.

“Together, these refinements
will further insure that all units,
regardless of their locations get
a fair chance to obtain the most
sought after assignments,” ex-
plained Colonel Donald B. Wren,
director of student resources,
here.

“We studied the possibility of
dividing the popular jobs among
the groups, but after a thorough
study, we found it would not be
feasible because of small Air
Force requirements for these
jobs,” said the colonel.

Other reservation procedures
announced last month, and those
for prior service openings and
assignment cancellations are
not affected by this refinement.

The following is a list of the
NPS men jobs and NPS women
assignments considered to be
most popular.

Air Force Specialty Codes

Men
23132 98130
32430 25130
30534 67231
11430 79130
90430
Women

20230 64530
20530 64730
20630 " 67281
20731 67232
20732 70230
23132 73230
23330 81230
25130 90230
27230 90232
27630 90330
29130 90430
29333 90530
51130 90630
60230 90830
60530 91530
62230 92230
62231 98130
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| love my AF wife

by Staff Sergeant Rick Racquer
Scott AFB, Il

Being an Air Force wife is a truly de-
manding profession. If there was ever a
classified ad for the position of an Air
Force wife it would read something like
this: Wanted, mature women to take care
of children, home, pets. Must be able to
cope with transient husband and be quali-
fied in plumbing, auto and bicycle repair,
yvard care. Experience in packing and un-

packing entire household helpful but not
mandatory. On the job training provided.

It is definitely an occupation few can handle.
It is a job which requires stamina, tenderness and
unending patience. It is a profession that can
lift you to the upper levels of joy and fulfillment,
or lower you to the depths of boredom and despair.

The Air Force wife is envied by some, pitied
by others. Her stories of far-flung travel bring
envy to the hearts of many other women, while
some women feel sorry for her because she must
uproot her home so often.

The people who feel sorry for her seemingly
unsettled life style fail to realize the Air Force
wife has roots too. Like those of the giant oak
tree, the roots of the Air Force wife reach out
to faraway soil that is rich and full of other life-
sustaining nutrients. Her far-reaching roots pro-
vide a strong foundation on which to grow.

Other women who come in contact with the
Air Force wife find it hard to understand how she
can cope with months of separation and letters
to an Air Post Office. The civilian wife feels
secure in knowing her husband will be home each
evening. The Air Force wife feels secure and

proud that her husband is doing his part insuring
Americans can conduct their lives in any man-
ner they choose.

When a remote tour or an extended tempor-
ary duty comes along the Air Force wife becomes
the sole manager of the household. She alone is
responsible for the care and well being of the
children and the upkeep of the home and car.

Dealing with the children is probably the
most trying task. Kids have a keen sense of get-
ting to the root of a situation with questions such
as, “Where is Daddy? Why is he away? When
will he be home? The questions are simple but
the answers are difficult and usually accompanied
by watery eyes and tear-streaked make-up.

She reads his letters to the children and shows
them pictures he has sent from that far away
place she never really learns how to pronounce.
After the kids are asleep, she sits in his favorite
chair reading the letters over and over again,
trying to feel his warmth in the four-page letter
folded six different ways.

Somehow the time passes. The long awaited
day arrives and the Air Force wife feels the
burden of responsibility ease off her shoulders.
She knows that now all the places at the dinner
table will be filled. Sh'e knows that now she can
enjoy watching him kiss skinned elbows, hearing
him praise coloring book masterpieces.

I don’t know what secret ingredients go into
the making of an Air Force wife but I'm sure
glad they are there. It is the Air Force wife
that makes the difference between a fulfilling
career or just a 20-year job. Her stamina, tender-
ness and patience give the Air Force man the
support he often needs.

I love my Air Force wife.

}fappy Halloween

~
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Commander's
comment

by
QudiansP Tassr —

Which game did you watch last weekend? You can’t
escape football season and whether it was a game on
the tube, or even better, the local high school (better
because you might get some recruiting prospects), foot-
ball leads me to some thoughts about training, teamwork
and winning.

We have all heard the old expression, “it doesn’t
matter whether you win or lose, it’s how you play the
game that counts.”

The manner in which the team pulls together, with
players abiding by the rules and exercising sportsman-
like concern for others is vitally important. However, win-
ning is important too!

We aren’t playing games in Recruiting Service but
many lessons learned from athletics are applicable to our
individual jobs.

For example, compare the teamwork of opposing
teams. While the coach has an important job in preparing
the team for the game and devising strategies, he can’t
be out on the field when the ball is snapped. He has
to rely on the training the team has received, and it’s
teamwork that really counts.

Some teams are plain sloppy. Despite superstars, a
$100,000 per year coach and all the other factors that
should go into the makeup of a winning team, they fall
apart on the field. Teamwork again!

Penalty-prone players hurt the whole team. Team-
work !

Any coach who isn’t out to win isn’t earning his
pay, and any player who isn’t doing his best shouldn’t
be on the team.

And any team that’s not working together shouldn’t
even suit up.

I'm sure you see my point. Training, abiding by the
rules, simple respect for others and teamwork are as im-
portant for our recruiting effort as they are in anything
else. Winning in our terms means getting productive
recruits for our Air Force, and we aren’t going to accept
a second place to anyone in our league.

Awoke with sniffles
and killed himself

Bob woke up with the sniffles

doctor’s care. A person taking

e
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They call us salesmen...

by Chief Master Sergeant
M. Harvey Rison
They call us recruiter
salesmen. Yet when we to-
tally analyze our entire job

we are much more than
that.

Few, if any salesmen any-
where have ever sold a product
as important as an enlistment
in the Air Force. We are offer-
ing. the young man or woman
a way of life, a future, an edu-
cation, a new environment, and
even a new wardrobe. Our job
in an all volunteer climate not
only includes effective selling,
but also consists of a great deal
of guidance.

Remember the applicant looks
to th'e recruiter to tell him or
her what the service will be like
for him. Not for the recruiter,
not for the person who was in

the office half an hour ago, but
for him. What can he do for
the Air Force and what can it
do for him? How much' money
can he make? What rank can
he attain? How about raising a
family ? Is there stability and
security ? All of these are per-
sonal questions that demand per-
sonal answers—not answers out
of a sales manual, but answers
tailored to the needs and under-
standing of the young man sit-
ting across the desk.

We therefore, must be coun-
selor salesmen. Product knowl-
edge will be critically important
and the information must be
current. Treat the prospect as
if he or she were our own son
or daughter. We must put our-
selves in their situation, to be-
gin to understand their cares.

To do this we need to get to

know the prospects and discover
what their backgrounds, inter-

ests and ambitions are, then we
can begin to describe the Air
Force in their terms. There’s
no book that tells how to do
this.

The recruiting school can
teach certain techniques, but
when you’re face to face with
a concerned young man who
wants to know just what he’s
getting into if he “gets” at all,
you and you alone are on the
spot. We’re not going to sell
anything, but straight forward
and friendly counseling will soon
put him in a position of being
able to make an intelligent de-
cision. So we don’t pitch him
a sales talk, we counsel and
guide with honesty and inte-
grity. Our job demands nothing
less.

Friday morning, and killed him-
self and two other people Fri-
day night. The only thing that
tied these two events together
were a couple of cold tablets, a
few cocktails at a party, and the
drive home that came to an
abrupt end.

Bob and the two strangers
he collided with at a combined
speed of 120 miles per hour were
the victims of the “synergistic”
effect of drugs combined with
alcohol. This means the joint
action of drugs which, when
taken together, increase each
others’ potency.

It is what made a normally
conscientious driver like Bob,
who never drank to excess, ex-
hibit all the behavioral charac-
teristics of the town drunk, and
kill with a lethal weapon —
his car.

It can happen to anyone who
takes frequent doses of so called
harmless drugs, usually for valid
reasons and frequently under a

several types of medication for
different ailments is even more
of a risk. Add only a small
amount of alcohol and the re-
sults can be tragic.

Such mind-affecting drugs as
diet pills, tranquilizers, antihis-
tamines, barbiturates, and bro-
mides can impair a driver’s abi-
lity to function properly on the
highway. Add even a moderate
amount of alcohol, and the
driver’s perception of time and
space is altered and his driving
equilibrium is thrown off. Re-
flexes are slowed, speech is
slurred, vision is impaired, and
walking is affected.

Most medication container la-
bels now caution the driver of
the dangers of operating a vehi-
cle after taking the medication.
So, heed the warnings and use
some common sense. Mixing
martinis, medicine, and motor
vehicles is not only dumb — it
can be the kind of fatal mistake
that killed Bob. (AFNS)
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Enlistees face
'X'-factor rating

Air Force Recruiting Ser-
vice here will add a new
work capability measure-
ment—the “X” factor—to
its series of tests used to
determine whether or not
an individual is physically
qualified for a specific Air
Force vocation.

“The new rating system,” ex-
plained Colonel Willis G. Wo-
mack, director of recruiting
operations, “will be coupled with
other existing standards of phy-
sical measurements to rate an
applicant’s capacity for physical
labor against the requirements
for an Air Force Specialty Code
(AFSC). Although the main use
of the factor will be in initially
assigning enlistees into specific
jobs, it will also be used for
career individuals desiring to
retrain into a new specialty.”

Already added to the Air
Force medical examinations and
standards regulations, the “X”

”

factor has also been included by
personnel officials in the airmen
classification manuals.

“As with our other physical
profile criteria,” noted Col. Wo-
mack, “the new factor is deter-
mined and assigned to the in-
dividual during processing, with-
out regard to sex. It’s our con-
tention that if the individual
cannot do the work, he or she
should not be enlisted in the
AFSC.”

Individual factors that will be
considered under the “X” fac-
tor include strength, stamina,
body structure, weight, height,
vigor and energy, biological age,
obesity, personal living habits
and other related areas.

“Airmen who already hold
“X” factor rating,” concluded
Col. Womack, “will not auto-
matically be in jeopardy of re-
training out of their AFSC, as
long as they continue to perform

without difficulty.” nion.

gram (GTEP).

Procurement List.

Extremely
Limited
Flow

Less Than
1/month

Extremely
Low

Flow

1-5/
month

27430*
34131
44230
69130*
74131*

11430
20430
22130
23132
23330
30230
30631
31632
32131
36134
36232
39130
43130
51131
54430
54730
55131
55234
56630
58230
58231
62130
62231
74130
75330
79130
90130
91130

*No requirement thru FY 76.

N

The requirements branch of the Di-
rectorate of Student Resources, Head-
quarters Air Force Recruiting Service
here, has developed an Average GTEP

4 )
List to give job
availability

Air Force recruiters will soon be
gaining a better insight of the avail-
ability of specific job assignments under
the Guaranteed Training Enlistee Pro-

them in counselling nonprior service ap-
plicants as to job availability and their
chances of obtaining the jobs they de-
sire,” said Major James V. Mollicone,
chief of the requirements branch.

The list which is being provided to
the field by Operations Distribution Let-
ter, will be updated quarterly or as
often as necessary, Recruiting officials
say.

“The list, which is being distributed
to all Air Force recruiters, will assist

The list follows:

Very
Low Average High High
Flow Flow Flow Flow
6-10/ 11-20/ 21-50/ 51 &
month month month Up
20230 30333 20330 20731
20530 30430 20732 27230
20630 30534 25130 43131
27130 30630 27630 43230
27230 31631 29130 46130
29333 32632 30332 46230
30331 32930 30434 57130
30431 34230 30730 64530
31730 47231 31630 67232
32130 53134 32231 70230
32430 54130 32830 73230
32530 54231 32831 81130
32531 54530 32833 81230
32630 55130 32834
32631 55230 42132
36130 60231 42133
36234 60330 42231
36330 60530 42330
42232 60531 44330
42430 67231 46330
46430 90330 47232
53131 90430 51130
53135 90630 53133
54230 91530 54330
54630 92230 62230
55235 98130 63130
56631 64730
60230 90230
73231
90232
90530
90730
90830
98230

CUTTING THE RIBBON officially signaling the grand opening of Air Force Recruit-
ing Detachment 506, Kalamazoo, Mich., are from left, Brigadier General Andrew P.
Iosue, Recruiting Service commander, Michigan State Senator John A. Welborn, Kala-
mazoo Mayor Francis P. Hamilton and Detachment Commnader Captain J. J. Man-

New unit holds
grand opening

KALAMAZOO, Mich. — Air
Force Recruiting Detachment
506 here had its official grand
opening Sept. 18, the 28th an-
niversary of the Air Force as
a separate military service.

Officiating at the ceremonies
were Michigan State Senator
John A. Welborn, Brigadier
General Andrew P. Iosue, Re-
cruiting  Service commander,
Kalamazoo Mayor Francis P.
Hamilton and Captain J. J.
Mannion, detachment comman-
der.

Other local and state digni-
taries participated in the event
which included naming a street
“Air Force Plaza” for the day,
the traditional ribbon cutting
ceremony, and receiving a

RECAP implemented

(Continued from Page 1)
sent the Recruiting Service big
picture to Air Force command-
ers and supervisors at all levels.

“Let’s face it,” continued Brig.
Gen. Iosue, “our recruiters have
long since been physically separ-
ated from the beginnings of an
Air Force career, and many of
them are not fully aware of
what our newcomers face once
they have completed the initial
training portion of their enlist-
ment. RECAP will put us back
at the grassroots level and bet-
ter enable the recruiting force
to speak with more authority
when talking to prospective ap-
plicants.

“Our meetings with super-
visors and commanders through-
out the Air Force,” he continu-
ed, “will provide them a better
understanding of our recruiting
process, the quality checks we
make before enlisting an air-
man, the problems we encounter,
and some of the recruiting res-
trictions we operate under.
After all, it’s imperative that
the Air Force continues to oper-
ate under a ‘one-team’ con-
cept—from recruiting, through

Michigan Senate resolution
which  designated Sept. 14
through 20th “Air Force Week”
in Michigan.

Senator Welborn read the
resolution officially recognizing
the Air Force’s anniversary and
the Air Force’s “many contribu-
tions to society.”

In addition to the official
ceremonies, Brig. Gen. Iosue met
with local recruiters and was
interviewed by WKZO-TV,
Channe] 3.

The newest detachment in
Recruiting Service held its first
annual training meeting the
next day. Senior Master Ser-
geant John Donato, operations
superintendent, presided.

A formal Dining-Out con-
cluded the two day activities.

training, to initial job assign-
ment, and finally to the profes-
sional Air Force member. Inter-
change with Air Force supervi-
sors will give us a better feel
for field command problems and
needs.

“My immediate concern, and
basically the reason behind RE-
CAP,” noted Brig. Gen. Iosue,
“lies with the Air Force first-
termer who feels that his re-
cruiter was less than honest
with him. Person-to-person con-
tact between him or her and the
local recruiter will return enor-
mous dividends we believe. The
airman will know that we are
interested in him, and in improv-
ing the process by which he or
she was enlisted, and the re-
cruiter will become aware of
the airman’s perception of his
recruiter.

“After all,” he concluded, “if
the newcomer isn’t satisfied,
whatever the reason, it is in
our interest to find out why,
and correct it if at all possible.
That’s just good management.”

It’s also RECAP—Air Force
Recruiting Service’s Recruiter
Customer Awareness Progran
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Better "vehicles"
COMMENT: I am concerned about the
policy against having Air Force advertising
on race cars. We are not sponsoring them
in any way, shape or form, just advertising
on them. What’s the matter with doing it
that way?

REPLY: I'm not really emotional about
this issue, but you can bet that we will all
get emotional if a car with Air Force ad-
vertising plows into the crowd and injures
some people. We could explain and explain
and explain, but the adverse publicity would
probably still come out. The public doesn’t
see the fine print; all they see are the big
letters spelling Air Force on the side of the
car. And for what it’s worth, suppose a car
with Navy advertising wins the race. Will
the public think the Navy is superior because
they had advertising on the better car? I
think we can find better vehicles (no pun
intended) for our advertising.

You got a gotcha

COMMENT: I am in AFEES liaison and
I have a criteria question that I can’t seem
to get answered. It concerns AFSC 54530,
Refrigeration and Air Conditioning, which
according to 33-2 doesn’t require normal color
vision. However, paragraph 7-2d says normal
color vision is necessary for all applicants
desiring guaranteed training or AI in elec-
tronics. I have a specific case here and need
a reading.

REPLY: That's a gotcha on us and we’ll
clarify the paragraph. Normal color vision
is not required for that AFSC. Go get him.

Carrier pigeon?
COMMENT': I have a problem with two
waivers, both of which have been forwarded
to your headquarters. Both have been de-
layed in the mail twice, and the applicants
and their parents are extremely concerned.

REPLY: The pony express finally got
through and the waivers arrived here right
after you called.

Gl Bill alive
COMMENT: I would like to know the
status of legislation to end GI Bill educational
benefits. The regional office of the Veterans
Administration says that the program term-
inated June 30. Can you give us some word?

REPLY: Congress is looking at it but
the GI Bill is currently alive and healthy.
All active duty enlistees remain entitled to
current benefits.

And...?

COMMENT: Three things. One is the
policy on youthful offenders. The guidelines
say that we won’t enlist unless the person
admits it. Then the supervisor or someone
has to make a decision. Youthful offender is
just that—youthful offender—and should be
kept that way. Another thing is quality—
that is something arbitrary. A guy that has
an M-40 job and he is an M-90, because he
is more qualified he is going to have more
trouble with morale and being bored.

REPLY: And? What’s the third ques-
tion? Call back and let me hear, and also
give me a better feel for the point you were
trying to make with your second comment.
Regarding the first point, we’ve recently
gone forward to Air Force headquarters to
get guidance. I'll let you know as soon as
anything is firm.

Sorry, no way

COMMENT: Are there any waivers con-
cerning waiting one year before prior re-
cruiters are eligible for P-3?

REPLY: Sorry, no way. You’ve probably
read it already, but if you haven’t, the reg
(AFR 39-45) states, “airmen returning to
recruiting duty must have 12 months credit-
able recruiting experience on their new tours
to be eligible for award of the P-3, $150 per
month rate.” It doesn’t say anything about
waivers.

dial 3425 dial 3425 dial 3425 didl

16 goin' on 17
COMMENT: Last April I inadvertently
tested a 16-year-old high school graduate. He
has since turned 17 and I want to know
whether or not the original test is valid.

REPLY : We review these cases on an in-
dividual basis through normal waiver proce-
dures. As you probably know by now, your
request for waiver was favorably considered
and the test scores were validated.

School for supers

COMMENT: I recommend all sector
supervisors attend the management course
at Lackland AFB, especially those who have
been out there a long time.

REPLY : Great idea. In fact, we were way
ahead of you. Action has already been taken
to increase the student load for courses in
October, November and January, which
means that all currently assigned sector
supervisors will be enrolled. In addition, class-
es further down the road will be expanded
to include other operations managers as well.

Commander’s

irect

nformation

| agree

COMMENT: Regarding the September
edition of DIAL, I'd like to express my com-
plete support for the man who was concerned
about lengthening the time involved with
ASVAB administration. I don’t understand
what appeal the Army Classification Entry
Battery will have to the high school counsel-
ors, especially when it increases the amount
of time for the test.

REPLY: I agree and have recommended
that it not be included. The decision will be
made by higher authority, however, so all
I can tell you is that I'll keep you posted
on any developments.

Garble
COMMENT: Many units in the ’05th
have mailing problems—especially within the
supervisory structure — sector supervisors
specifically. How about a personnel request
to each Group for volunteers for these types
of jobs?

REPLY : Maybe our tape got garbled, but
your question reminds me of a letter I once
saw which read in part, “. . . In accordance
with your instructions, I have given birth to
twins in the enclosed envelope . . .” Please
call again with more specifics.

ction ine

Commanders DIAL (Direct Information Action Line) is designed

to provide Air Force Recruiting Service personnel with a direct line to

the commander. If you have a question, suggestion, comment or com-

plaint, call Autovon 487-3425 or Federal Telephone System/commer-

cial (512) 652-3425,

Dollars and sense

COMMENT: I'd like to call your attention
to the problem of people who are discharged
because the Air Force cannot honor their
enlistment contract or guaranteed job, and
then they have to wait one year from date
of separation before they are allowed re-
entry. I think these people are being penal-
ized, and I also feel that the policy violates
the USAF enlistment agreement clauses on
Air Force Form 3007. It is a very traumatic
experience for the young airman when he
or she is informed of disqualification from
a guaranteed job.

REPLY : Your point is well taken. I hate
the idea of disappointing people but I can’t
argue against dollars and sense. The relative-
ly small number of people who change their
minds causes duplication in expenditure of
transportation and processing funds. As I
hope you are well aware, in circumstances
where the Air Force cannot provide train-
ing guaranteed to the enlistee, we make a
great deal of effort to come up with a sub-
stitute job that will be agreeable. And in
their processing, the point must be stressed
that while they have the option of separation,
it will preclude reentry for a year. Putting
it simply, we can’t afford to be playing games
with people who are shopping around.

Privacy Act

COMMENT: Are we violating the Priv-
acy Act by using the DD form 369?

REPLY: Not if you follow the instruc-
tions contained in the letter that Colonel Don
Binford, Recruiting vice commander, sent to
all Recruiting Service personnel Sept. 19.

DEP quota

COMMENT: I'd like to know if all de-
tachments and groups have a DEP quota,
and if not—why does Detachment 307 have
one?

REPLY: All don’t, but many, like those
in your group, do. Keep charging!

Supercalifragilistic . . .

COMMENT: Apparently the people who
have to use the forms you produce for us
are never consulted before they are printed.
The latest example is Air Force form 3007,
United States Air Force Enlistment Agree-
ment for Nonprior Servicemen. In item E
of this form the applicant has to enter in
his own handwriting AFSC number and title.
I had a case of a man who was enlisting for
AFSC 30631, Electronics Mechanics Indica-
tions Equipment Systems Repairman, and
there is no possible way for an applicant to
enter this in the two and three-eighths inch
space provided. When you are designing these
forms, why don’t you . . . (cut off).

REPLY : The fact that your call was cut
off indicates that we even made mistakes
in the time allocated for DIAL calls. For
starters, we're revising the form so that any
Electronics Mechanics Indications Equipment
Systems Repairmen in the future can have
space to write their job title. Unfortunately
we reserve billboards foi other purposes
which means that applicants for that AFSC
will still have to write small. We know that
our forms aren’t always the best, and for
this reason ATC manual 33-2 (paragraph 2
of the cover page) invites you to forward
yvour suggestions and comments to headquar-
ters. You can also use the Air Force Sug-
gestion Program.

3425 dial 3425
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Some confusion

COMMENT: (first portion not recorded)
. . . the middle name at the end. They are
confusing law enforcement people and we are
not going to get a complete check from them.
The data may be confusing because they re-
search the first name instead of the last
name. For example, Arthur, Michael Lee.
Which is the first and which is the last
name? Why has it been changed that way
so that it’s confusing people?

REPLY: Iosue, Andrew Philip. There’s
one they’ll never confuse. One side of the
DD form 369 stipulates last name, first name,
middle name, while the other doesn’t re-
quire a specific format for entry. In direct-
ing that both sides be identical, we are
standardizing entries and, if anything, should
relieve the confusion caused by some names.

180 vs 270

COMMENT: What are the possibilities
of extending the DEP past the 180-day cut-
off? If we had a Delayed Enlistment Pro-
gram to coincide with ASVAB testing, that
would put us on an equal basis with the
other recruiting branches. I think it would.

REPLY: Your closing comments were
cut off but we got the gist of your question.
The 180-day AFSC/AI bank in the ACC is
based on training requirements for that
period. Since these change often, extending

the period could result in a job we no longer
need.

GED results

COMMENT: It is taking approximately
four months to receive the certificate after
the person has qualified under GED. What
I suggest is that we just RAN the person,
because it will be a four-month period before
we could get an RAN assignment, but not
allow him to enlist without a certificate.

REPLY: That’s one approach. However,
what if the person doesn’t pass? Then we’ve
made a commitment to an applicant who is
dlsqgallfled. Rather than follow your sug-
gestion, I am asking your detachment com-
mander to get with your state’s department

pf education to see why this delay is occur-
ing.

Not a matter of trust

. COMMENT: I am calling in regard to cer-
tlflcatlon of birth certificates and high school
diplomas by the AFEES office, I feel it is
unnecessary that the AFEES liaison NCO
receive these documents, because the recruit-
er has already seen them and verified on
the Form 1422 that he’s seen them. I think
we should trust our recruiters.

REP‘LY : I trust you and I trust the other
1'ec1‘u1ter§; if not you wouldn’t be working
for me—it’s not a matter of trust. The way
the.system is set up, it PROTECTS the re-
cruiter from_ suspicion or allegations of im-
proper practices. This simple quality control
measure 1s important—an error on eligibility
can be very troublescme. If you don’t be-

lieve me, ask a recruiter who has been ac-
cused.

Down the tubes

COMMENT: I cannot see how the Air
Force can be so unresponsive in assigning
women. I have six or seven sitting here wait-
ing to go to Lackland and despite calling
ﬁlany gul?es Ieai‘h day to ACC, I can’t get

em jobs. I think this program is i
down the tubes, fast. iy i

_ REPLY: Specific answers are difficult
without more information such as desired en-
listment dates, job choices, ete. Right now
there are approximately 650 jobs available
for women enlisting between October 1975,
and March 1976. It may be another example
of people wanting jobs in specialties we don’t
need at the times they want to enlist. I know
it must be frustrating to have good potential
enlistees waiting around, especially when we
want you to keep charging and not let any-
thing “go down the tubes.”

We could use him

COMMENT: I'm calling from California,
and I have a person who is qualified and
certified by the state as a physical therapy
assistant. I have been told that there is no
way we can guarantee that he can perform
his skill for the Air Force.

REPLY: Recruit him. Maybe he can do
sotiiething about all the pain these DIAL
calls are causing here at the headquarters.
Actuaily, if you have an applicant with ex-
ceptional qualifications in a skill not on the
GTEP list, request assignment through the
Special Order System. If all else fails, work
the problem through sector, det and group
to the headquarters for a ruling. You must
remember that GTEP is designed to encour-
age enlistment in hard-to-fill or “high flow”
jobs. For a variety of reasons, Physical Ther-
apy Assistants don’t qualify for GTEP.

RE code

COMMENT: I'm having a problem ob-
taining an RE code on a prior service man.
I requested the code from Accession Control
several months ago, and I also wrote to my
sector supervisor and detachment command-
er. I understand that a request has been
forwarded to the Pentagon but I still don’t
have an answer and my applicant is no longer
interested. This is a problem that deserves
attention.

REPLY : This sort of thing crops up oc-
cassionally due to administrative errors made
at the time the individual separated from
active duty. Our fault within Recruiting was
probably the fact that we tried to work it
out, rather than going back to the applicant
and having him initiate correspondence to
get his records corrected. Procedures are
being changed in that direction. Thanks for
bringing the matter to my attention.

Dial DIAL

... Comments
Complaints
Suggestions
Questions

Two-for-one

COMMENT: Why is the Air Force the
only service affected by the requirement for
a reservist to have twice the amount of time
in his reserve unit as he had on active duty?
The other services only require a release to
be eligible.

REPLY : The “two-for-one” time commit-
ment, which applies only to the Air Force
Reserve, helps stabilize Air Force Reserve
manning and retention. Without it we’d be
filling a Reserve unit with one hand, and
depleting it with the other. It helps us pro-
vide the Reserve with real applicants, not
temporary “fillers” awaiting active duty op-
portunities.

Concerned about JROTC

COMMENT: I'm concerned about the
high school ROTC program. The other serv-
ices give pay grade E-2 after the completion
of two years and thus can give E:3 after
three years. The Air Force mostly gives E-2.
This could be a selling factor, and I wonder
if we could have the same standards as the
other services.

REPLY: Junior ROTC is an excellent
program and it would be nice to offer higher
grades. But we have to put it in the overall
perspective of the advanced grade program,
weighing the differential in advanced grades
versus what we can expect in return. In this
regard, we give the applicant for a six-year
enlistment E-3 after completion of basic, and
since the benefit for a six-year enlistment
should be greater than for a four-year JROTC
grad, we don’t think it would be appropriate
to grant equal grade.

Please, no accidents

COMMENT: I am a rural recruiter and
there are times when I am 65 or 70 miles
from home, driving my official vehicle, talk-
Ing to prospects. If I make a mature deci-
sion to keep the car out after 10 p.m. and
have a wreck, where am I now? Also, why
is it that the Army, Navy and Marine Corps
récruiters routinely drive their cars home
and back daily and use them for personal
business, which they say is authorized. Why
is the Air Force taking such a hard line?

REPLY: The other recriters may have a
unique opportunity to use their cars for of-
ficial business — enroute to Leavenworth.
Federal Law (Title 31, U.S. Code annotated,
Section 638C2) prohibits use of government
owned or leased vehicles for anything other
than official business. Regarding the poten-
tial accident, please don’t have one. All acci-
dents are investigated regardless of the time
they occur. If you can prove that you were
on official business at 10 p.m., it’s no differ-
ent than being on official business at 10 a.m.

Waiver insurance

COMMENT: My question concerns waiv-
ers required for a recruit who has a court
order on guardianship. Why do we have to
send for a waiver when we have the court
order? Can’t this be used as authority to
enlist without going through all the paper
work for a waiver? We could just put the
court order in the enlistment kit and have
AFEES confirm it and go ahead with en-
listment processing.

REPLY : Documents prepared by lawyers
often require a lawyer to interpret. This is
the reason for the policy of escalating the
case to a higher level where legal assistance
Is available. I'm all for reducing paperwork,
but waivers are like insurance policies—they
protect you and the rest of Recruiting Service
from allegations that we haven’t done our
Jobs properly in the vital area of determing
eligibility.

Honest mistake

COMMENT: The assignment for one of
my enlistees was cancelled by mistake be-
cause his name is similar to another en-
listee’s. I've tried everything I can think of
to get the assignment back but haven’t been
able to get it. Can you help me, or at least
glve me some sort of explanation?

REPLY : Glad to help. Your recruit should
be' at Lackland by now. It was an honest
mistake. Considering the volume of business
handled each day by the hardworking folks
who man the Accession Control Center, we
have a pretty good record.

Speed of light

COMMENT: How about coming out with
an ODS letter on reckless driving, treating

it as a minor violation if the fine is less
than $50.

REPLY: Two days after you called we
published ODS letter 35 and made the change.
How’s that for responsiveness? Almost as
fast as the speed of light.

(deleted)

COMMENT: I think it would be to your
advantage if (deleted) of the (deleted) AF-
EES was reassigned. I have a lot of com-
plaints from recruits about him.

REPLY : Clean up your own act. The pret-
ty lady who transcribes DIAL tapes is still
blushing because of the language you used
in the unedited version of this call. Re-
garding your buddy, (deleted), I am not
going to take adverse action against anyone
on the basis of undocumented anonymous al-
legations made via DIAL. Get some docu-
mentation such as sworn statements from
recruits, and work through your detachment
commander.

dial 3425 dial 3425 dial 3425 dial 3425 dial 3425
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RECAP in action
Recruiters meet first-termers

Young men and women on their first
tour of Air Force duty are helping refine
Air Force Recruiting Service procedures with
their candid recommendations to recruiters
throughout the United States, officials here
recently announced.

The eye-to-eye contact between recruiters and
personnel on their initial enlistment is part of the
Recruiter/Customer Awareness Program (RECAP).
It was conceived and implemented earlier this year
by Brigadier General Andrew P. Iosue, Recruiting
Service commander. “It’s my belief,” said Brig. Gen.
Iosue, “that we can gain a lot of good direction by
listening to our newcomers. Our concern for their
welfare doesn’t stop the minute they leave for basic
training, and our meetings with them show they
mean a lot more to us than just a mark on the wall.
The face-to-face contact allows us to further fine-
tune an already outstanding recruiting effort.”

A report recently filed by the 3505th Air Force
Recruiting Group on the first in a series of visits
with first-termers bears out the commander’s com-
ments. In conversations between first-termers from
seven northern Air Force bases and area recruiters,
the majority of newcomers were highly complimen-
tary of their recruiters.

First-term members of a Port Austin, Mich,,
radar squadron expressed a desire to participate
in high school presentations along with recruiting
personnel. According to area recruiter Technical
Sergeant Marcus K. Houston, “They seemed sincere
in their desire to promote the Air Force and thought
a tell-it-like-it-is from young enlistees would be of
benefit.”

A cross-section sampling of view points from
members assigned to K. I. Sawyer Air Force Base
on the upper Michigan peninsula revealed first-
termers generally liked their assignment, were satis-
fied with their respective Air Force jobs, and would

do it “all over again,” knowing what they know
now. “Every participant,” noted a Green Bay, Wis.,
supervisor, “was quite responsive and enthusistic-
ally supported the purpose and continuance of our
meetings with the first-termers. I guess their big-
gest complaint was that they did not have enough
responsibility, but I explained that would come with
promotions and experience.”

Other first-termers expressed surprise that the
recruiters were still interested in them, and a few
said they wished their recruiter had told them more
about the Air Force.

According to a Terre Haute, Ind., recruiter, “A
few of the airmen felt that their recruiters should
have provided more information about basic train-
ing. They realized, however, that the recruiters’
lack of personal knowledge of basic training was
caused in part by their long-time separation from it.

“A few of the newcomers,” he continued, ‘“think
that Air Force job descriptions should be more
realistic. One said that he enlisted as a ‘corrosion
control’ specialist thinking that he would be work-
ing with metals. He said that ‘painter’ would be
a more descriptive job title.

“Most of the airmen believe that the recruiters
should ‘tell-it-like-it-is,” ” he concluded, “and not use
flowery words in describing the Air Force. They feel
the Air Force is attractive enough and that re-
cruiters do not need to exaggerate in their sales
pitches.”

Senior Master Sergeant Kenneth I. Red Elk, a
Michigan-based recruiter, reported that the first-
termers he talked with needed more information
cn housing benefits, especially if they have de-
pendents. Several questions were raised concerning
recruiters’ goals. The general impression seemed to
be that if the recruiter became desperate bcause he
was not meeting his goals, that he could or would
enlist anyone.

“We outlined the recruiter’s part in the enlist-
ment process,” noted SMSgt. Red Elk, “and the
subsequent checks and balances under our quality
control screening that were out of the recruiter’s
hands. I think that cleared up a lot of miscon-
ceptions”.

Empire Air Force Station, Mich., first-termers
told area recruiter Master Sergeant Howard P.
Howard how their perceptions of recruiters could
be improved. “None of the airmen,” said MSgt.
Howard, “felt their recruiters were dishonest—it
was what the recruiter didn’t tell them that irked
them. It was lack of information on shift work,
temporary duty, remote tours, extended duty hours,
bases where facilities are limited, and the lack at
some places of on-base or nearby resident college
opportunities that turned them off.

“Contrary to some of the negative tones,” re-
marked MSgt. Howard, “there were many favor-
able remarks made about recruiters. Based on my
experience, I feel the Air Force recruiter must be
sincere and forthright with his applicant. To do
otherwise is glaring evidence of a recruiter’s lack
of salesmanship, for only then would he have to
resort to false innuendoes. No amount of money
can be spent that will equal the positive leads that
a happy airman can bring to each recruiter.”

“Similar reports are continuing to come in from
the field,” noted Brig. Gen. Iosue, “and all com-
ments and suggestions will be seriously considered.
Our recruiting force is now being informed almost
daily of what the newcomer expects, and our Air
Force middle managers and commanders are being
told the Air Force Recruiting Service quality story
at every forum. As the Air Force continues to
become ‘better-not-bigger,” it behooves us all to
operate under the one-team concept—and this be-
gins with our first-term personnel.”

" Three units earn AFOUA

One Air Force Recruiting
group and two detachments
are among 12 Air Training
Command (ATC) units to
receive the Air Force Out-
standing Unit Award (AF-
OUA) for meritorious serv-
ice.

They are the 3504th Air Force
Recruiting Group, headquartered
at Lackland Air Force Base,

AIR FORCE Recruiting Detachment 601’s newly painted blue and white billboard is located close to the interstate
highway near Seattle. Designed by retired Senior Master Sergeant Billy Ellison, a former detachment member, the
billboard was produced by Foster and Kleiser and will remain here for two months, then be relocated for two more
months. Approximately 42,000 commuters pass the Air Force ad each day. (Air Force Photo by Staff Sergeant

Vickie M. Graham)

Tex.; Det. 504 at Selfridge Air
National Guard Base, Mich.;
and Det. 701 (now 607) at
Lowry AFB, Colo.

The ’04th earned its award
between July 1, 1973 and Dec.
31, 1974.

The citation accompanying the
award reads in part, “Through
aggressive pursuit of excellence
in all standards and by develop-

ing and implementing innova-
tions in the recruiting program,
the 3504th United States Air
Force Recruiting Group per-
formed outstanding services for
the Air Force and the nation
in the procurement of people.
These superb achievements con-
tributed significantly to the eli-
mination of the draft system.”

The award to Det. 701 was

for the period July 1, 1973 to
Jan, 1, 1975:

“During this extremely diffi-
cult period for recruiting, in-
cluding the transition to a zero-
draft environment, Det. 701
maintained an exceptionally high
degree of professionalism and
displayed a noteworthy spirit of
teamwork and dedication to its
mission while enlisting quality

individuals into the Air Force,”
the citation read in part.

Det. 504 earned its award be-
tween Jan. 1 and Dec. 31, 1974.

“During this period of ex-
tremely difficult recruiting, Det.
504 . . . demonstrated an out-
standing degree of professional
competence, creativity and ef-
fectiveness while adjusting to
changing recruiting climates and
production emphasis,” said the
citation.

Brigadier General Andrew P.
Tosue, Air Force Recruiting
Service commander, recently pre-
sented the AFOUA to Det. 504,
during ceremonies at the 3505th
Air Force Recruiting Group.
Major Theodore R. Miller, de-
tachment commander, accepted
the award on behalf of the unit.

The other two units were
scheduled to receive their awards
later.

Other ATC units getting an
AFOUA are: School of Applied
Aerospace Sciences, Basic Mili-
tary Training School, and Offi-
cer Training School, at Lackland
AFB; 14th Flying Training
Wing, Columbus AFB, Miss.;
3636th Combat Crew Training
Wing, Fairchild AFB, Wash.;
3750th Air Base Group, Shep-
pard AFB, Tex.; 29th Supply
Squadron, Craig AFB, Ala.; the
54th Flying Training Sq., Reese
AFB, Tex. and the 505th Air
Force Band, Chanute AFB, Il

Lieutenant General John W.
Roberts, ATC comander, sent his
congratulations in letters to each
of the award winning units. He
said that personnel assigned to
these units “can be justifiably
proud of this honor given in re-
cognition of exceptional meri-
torious service.”
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Recruiters, T.l.'s
gather for talks

A group of military training
instructors (TIs) at Lackland
Air Force Base, Tex., and sev-

eral Air Force recruiters re-
cently got together for informal

discussions.

The contact was so successful,
say Air Force Recruiting Serv-
ice officials, that the meeting
will be held monthly as part
of their Recruiter/Customer
Awareness Program (RECAP).

RECAP was established by
Brigadier General Andrew P.
Iosue, Air Force Recruiting Ser-
vice commander, to improve re-
cruiting effectiveness and credi-
bility.

Chief Master Sergeant Tho-
mas H. Foulds, noncommissioned
officer (NCO) in charge of the
production control division, Di-
rectorate of Recruiting Opera-
tions here, and several recruiters
attending the Air Training Com-
mand NCO Academy, were in-
vited to participate in a 3707th
Basic Military Training Squad-
ron training instructor’s com-
mander’s call.

“We briefly brought the TIs
up to date on what has been
done within Recruiting Service
to increase the quality of en-
listees,” explained CMSgt.
Foulds. “We also briefed them
on how complaints made by en-

Six recruiting

listees against recruiters are
checked out.”

After the short presentation,
there was a question and an-
swer session in which both
groups participated.

“This was extremely valuable.
There was an exchange of ideas,
and misconceptions on both sides
were cleared up. We brought
home several good suggestions,
many of which we are now im-
plementing,” said the chief.

“For example, we brought
back some information that is
helping us improve our appli-
cant handout which will enable
the enlistee to arrive at basic
training better prepared,” he
said.

Under the new program, mem-
bers of the Headquarters Re-
cruiting Service staff will be
attending monthly commander’s
call for TIs at the various basic
training squadrons.

“Recruiters attending the
NCO Academy at Lackland will
be invited to go with us when-
ever possible,” said CMSgt.
Foulds.

“During the meetings we will
continue to tell the TIs what we
are doing to provide them with
only top quality young people
and will seek an interchange of
ideas,” he concluded.

members

receive AF recognition

Six members of Air Force
Recruiting Service received Air
Force awards.

Master Sergeant Jerome M.
Joyce, a member of Air Force
Recruiting Detachment 101 was
presented the Meritorious Serv-
ice Medal, by Lieutenant Colonel
Kenneth T. Stehli, detachment
commander, prior to the ser-
geant’s retirement.

Four medals were awarded in
the 3503rd Air Force Recruiting
Group.

The Meritorious Service Medal
was presented to Lt. Col. Glenn
Eaton, deputy group comman-
der, and Master Sergeant Bill
Gilliam, noncommissioned offi-

cer (NCO) in charge of logistics
for the group Both men retired
last month.

MSgt. Gilliam’s brother, Tech-
nical Sergeant Jim Gilliam,
group saefty NCO, who also re-
tired, and the units new trans-
portation NCO, MSgt. Charles
F. Campbell, were awarded the
Air Force Commendation Medal.
Presentations were made by
group Commander, Colonel Ed-
ward G. Bulka.

In Det. 506, Capt. Michael P.
Smith, support officer received
the Commendation Medal during
ceremonies from Brigadier Gen-
eral Andrew P. Iosue, Recruit-
ing Service commander.

TELETHON VOLUNTEERS, members of Air Force Recruiting Detachment 505,

Milwaukee, join other volunteers in accepting pledges during the 24-hour

Jerry

Lewis Muscular Distrophy Telethon. The Air Force workers are, from left, Major
Charles E. Jackson, commander; Captain Daniel J. Landis, operations officer and
Master Sergeant Anthony F. Specht. (Air Force Photo by Staff Sergeant Jim Bryant)

Volunteers help with
Jerry Lewis Telethon

Members of two Air Force
Recruiting detachments volun-
teered to answer telephones
during the recent Jerry Lewis
Muscular Distrophy Telethon.

Det. 505 recruiters worked for
six hours in Milwaukee, and Det.
405 volunteers answered phones
for more than 21 hours in Little
Rock, Ark.

Forming the telephone team
from Det. 405, which helped
bring in more than $72,000 in
pledges, were Senior Master
Sergeant Harry Stringfellow,
Sector F supervisor, his two
teen-age daughters, Master Ser-
geant and Mrs. Richard Conrad,
MSgt. Donald Scharber and
Technical Sergeants Jerry Rice,
Ed Comparon, Bernie Fite, Ed
Gilbert and Jerry Exman.

Also on the team were Staff
Sergeant John Vinson, Mrs. Su-
san Smith, Sector F secretary,
and Federal Telephone System

VIKINGS OF OLD were nearly as bold as Air Force Recruiting Detachment 412’s
recruiters. This “nautical nemesis” is the Bloomington, Minn. office’s entry in the
annual Milk Carton Races conducted during the Minneapolis Aquatennial celebra-
tions. Beaching their craft are, from left, recruiters Staff Sergeant Darrell Moyer,
Technical Sergeant David O’Connell, SSgt. John Fasig and former Air Force Ser-
geant Lee Prosser. (Air Force Photo by Master Sergeant Thomas Crowley)

operators, Ms. Edith Jones and
Mrs. Shirley Duncan.
Answering telephones for Det.
505 were Sector A supervisor,
MSgt. John S. Traeger and eight
A Sector recruiters, MSgt. An-
thony F. Specht; TSgts. Paul
J. Krycho and Dennis F. Sinner;
and SSgts. James M. Bryant,
Richard A. Charison, Daniel L.
Christosfersen, Michael J. Gilly
and Ronald T. Kohlmann.
Other members from Det. 505
participating were Major

Charles E. Jackson, commander;
Captain Daniel J. Landis, opera-
tions officer; SMSgt. Peter S.
Brezinski, operations superinten-
dent; MSgt. Lawrence N. King,
operations noncommissioned of-
ficer (NCO); TSgt. Raymond F.
Wolf, medical recruiting NCO;
SSgt. Prudencio G. Anderson,
administrative NCO; and TSgt.
Robert E. Miller, Air Force En-

trance and Examination liaison
NCO.

Det. 412 joins
Aquatennial

by Master Sergeant
Thomas P. Crowley

MINNEAPOLIS — Festivals
come and festivals go, but one
that will be remembered by Air
Force recruiters here, was the
Minneapolis Aquatennial.

For 10 days and nights visi-
tors to the Twin Cities’ festivi-
ties witnessed parades boasting
32 marching bands and precision
drill teams including the pres-
tigious Air Force Drill Team
and the Strategic Air Command
Band. There were also cultural
exhibits, air shows, outdoor
sports, and a boat race in which
the recruiters participated.

Aquatennial officials estim-
ated spectators viewing parades
to be in excess of 800,000. An
Air Force Recruiting Service
F-4 mini-jet was a big attention-
getter as it taxied its way along
a parade route. Piloting the
craft were Air Force Recruiting
Detachment 412 recruiters Staff
Sergeant David A. Besemeier
and Sergeant Chris H. Flowers.

Members of the Bloomington,
Minn., office of Det. 412, had
a near winning entry in the Milk
Carton boat races on the final
day of the festival.

As specified in the rules, the
boat was hand-made, and used
milk cartons for floatation.

Technical Sergeant David O’-
Connell, Staff Sergeants John
Fasig and Darrell Moyer, and a

former Air Force member, Lee
Prosser, constructed the craft.
Some 200 milk cartons, serap
lumber, and a lot of chewing
gum and bailing wire provided
the bouyant platform that car-
ried the four exhuberant
“sailors’ to near victory.
Although this festival is his-

tory, Det. 412 recruiters are
already thinking about next
year.

Sergeant
completes

Academy

LACKLAND AFB, Tex. — A
member of the 3504th Air Force
Recruiting Group here recently
was graduated from the Air
Force Senior Noncommissioned
Officer (NCO) Academy.

Senior Master Sergeant Donald
A. MecGlory, noncommissioned
officer in charge of the Group’s
Minority Recruiting Branch was
among the 241 students wh'o
completed the nine week course.

SMSgt. McGlory was due to
depart the ’04th Group this
month for Air Force Recruiting
Detachment 411, Des Moines,
Iowa, where he’ll assume duties
as detachment operations
superintendent.
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"We're recruiting now for

Air Force leaders of the year
2000 . . ."

Recruiter: We’ve heard that you wanted the job
of being the Air Force’s top recruiter. Why?

Brigadier General Iosue: I've spent six out of the
last nine years in the personnel business and have fol-
lowed the recruiting function very closely. Recruiting
seems to me to be one of the most important and chal-
lenging responsibilities in the Air Force and I felt that
it was a job that I would like to tackle.

Recruiter: Why do you feel it’s so important?

Brig. Gen. Iosue: It’s a responsibility that is scrut-
inized by functional managers and commanders through-
out the Air Force. Recruiting is the front end of the
Air Force, and the job we do in attracting quality people
will be a determining factor on how well the Air Force
as a whole fulfills its mission. We're recruiting now for
the Air Force leaders of the year 2000 and that’s an
awesome responsibility.

Recruiter: What was your initial impression of Re-
cruiting Service when you first took over?

Brig. Gen. Iosue: I was amazed by the complexity
and the diverse aspects of the command. I.thought Il
knew a lot about it, but commanding an outfit that has
five groups, 38 detachments, more than 200 sectors and,
as a matter of fact, more than a thousand recruiting
offices . . . it’s impressive, to say the least.

Recruiter: Since the time you took over, what has
become your top priority?

Brig. Gen. Tosue: I have established several goals,
and, really, none of them are earthshaking. What I'm
trying to do is fine-tune, rather than overhaul, a system
that is already outstanding.

Recruiter: Could you discuss some of these goals
in greater detail?

Brig. Gen. Iosue: For one, I want to change the
traditional means of measuring recruiting achievements.

Prior to this time we have always looked at numbers we
were trying to obtain, along with indicators of quality,
and if we made the numbers, and had good quality, we
felt that we were successful. What I want to do is add
some measure of what actually happens to the recruit
once he or she gets through the screening process, takes
the oath; what happens at Basic Military Training, and
tech school; what happens throughout the initial term
of enlistment. In other words, we want to track the
productivity of each individual we bring on board, find
out why some succeed and some don’t, and analyze our
successes and failures.

Recruiter: We have also heard that a goal you've
established is more tell-it-like-if-is. Can you comment
on that?

Brig Gen. Iosue: During the past few years I've
had many opportunities to visit bases and talk to first-
termers, and I noted that some of them were dissatisfied
with the recruiter information—what the recruiter told
them. Some claimed their recruiter wasn’t entirely hon-
est and, in a few cases, claimed he downright lied. I
want to improve recruit awareness and deglamorize our
sales approach. I want the recruits to be realistically
motivated—we should tell them the good and the bad,
and if it’s bad, the enlistees should be prepared to accept
it as such.

"The recruiter .. . is an
amazing individual . . "

Recruiter: Along these lines, you've deyeloped goals
that relate directly to the individual recruiter. Can you
give us a brief rundown?

Brig. Gen. Iosue: The recruiter, first of all, is an
amazing individual who has accepted one of the most
challenging jobs in the Air Force. I want the Air Force

THE AIR FORCE RECRUITER

Recruiting— The view from the top

Editor’s Note: “The Recruiter”
recently had an opportunity to
conduct an interview with our
new Commander, Brig. Gen. An-
drew P. Iosue. The general talked
candidly about the recruiting
mission. His forthright com-
ments should provide an insight
for all members of the Air Force
Recruiting Ser vic e regarding
Brig. Gen. Iosue’s goals and ob-
jectives during his tenure as the
top Air Force recruiter.

to become more aware of the quality we have in recruit-
ing, the screened, trained, mature people who’ve volun-
teered for this duty. There are some factions that claim
the recruiter is like a ea,lgsman, ﬂfll he’s trying to do

up one more num-
ber toward a quota. Ivs not true, put the perception is
there and it’s one of the things we must change. I in-
tend to address every forum that I can, personally, and
tell the recruiting story. My plans also include getting
the message to senior Air Force officers through brief-
ings at commanders conferences and through visits to

is make a mark on tl iall, ché

their headquarters.

Recruiter: Can you lead this on down the chain

to the individual recruiter?

Brig. Gen. Iosue: I expect them to get out and tell
the recruiting story, too. The new program I’ve imple-
mented is called RECAP, which stands for Recruiter/
Customer Awareness Program. It’s an eyeball-to-eyeball
program, on a first-person basis, between individual re-
cruiters and supervisors at the bases, or recruiters and
first-termers. I want &‘: recruiter to stand up in front
of a group—perhaps mmag % call, or at a base
NCO leadership-schooi—and tell“what he does, and see
what kind of feedback he gets from these individuals.
Two things will happen. They will have a better concept
of recruiting, and the recruiter will become aware, im-
mediately, of what their perception of him is. Through
the give and take, the recruiter can adjust his mode
of operating, the rest of the Air Force will understand
us better—the result a better recruiting effort.

"We need people
who wear the
recruiting badge
with pride . .."”

Recruiter: How do you intend to improve Recruit-
ing Service?

Brig. Gen. Iosue: We have a fine force now, but like
any outfit, it can always become better. We have some
areas we need to concentrate on. Attrition at Recruiting
School is running fairly high, and we should probably
do a better job of screening our volunteers. I intend to
establish an interview process under which applicants
will talk to a sector supervisor, detachment commander
or group command, and be evaluated. I think we can
increase the number of individuals looking for Recruit-
ing Service jobs. Instead of the 130 applications per
month for the four to five hundred.recruiting jobs avail-
able each vear, I'd like to see 400 applications monthly
so that we can screen a large number of eligibles and
pick nothing but the best.

Recruiter: Brig. Gen. losue, this Recruit-the-Re-
cruiter campaign seems to be an important part of your
overall program. Can you discuss it in greater detail?

Brig. Gen. Iosue: We need people who wear the
recruiting badge with pride, so that people throughout

the Air Force who look upon that badge will envy them
and realize that they represent the Air Force at its best.
I think the most important quality they must possess
is integrity. Other qualities to be desired are aggressive-
ness, an outgoing personality—perhaps we should say
charisma—and, in general, a person who can get the
job done. But I think integrity is the most important.

"We are continually
trying to cut overhead
and increase the ratio

of production recruiters.”

Recruiter: _Changiqg the subject, there is some talk
about the possibility of the economic situation in the
United States improving and thus having an adverse im-
pact on our recruiting. How do you see the situation?

Brig. Gen. Iosue: That’s an unknown and I can’t
yeally spegula}te. We have information from other serv-
ices that indicates recruiting may be getting more dif-
ficult because the economy is warming up. To date, we
haven’t seen any such indication for the Air Force. 1
wogld_sgy that the Air Force is looking for the types
of individuals who are always in demand, regardless of
the state of the economy. We may have to work harder,

buttI don’t see it now as anything particularly signifi-
cant.

Recruiter: Along the same line, we’ve heard that
there. are some budget cuts in the mill that may affect
recruiting. What can you tell us about them?

1. X Brig. Gep. Iosue: We expect some cuts. One area
is in advertising, and I can’t provide any accurate evalu-
ation on how great it’s going to be or what impact it
will have. In the personnel area, we anticipated cuts and
worked ahead to reorganize so as to lessen the impact.

Recruiter: Many of the reductions were support
spaces. What are we doing to become more efficient?

4 Brig. Gen. Iosue: I'm sure you’ve heard of the more
tooth-to-tail” efforts. We are continuously trying to
cut overhead and increase the ratio of production
recruiters. A year from now, when we get into the
PROMIS mechanized request system some of the over-
head workload will be reduced. We need to cut redund-
ancy, insuring _that we don’t have duplication at each
level of responsibility, and through other efficiency mea-
sures, I think we can live with the reductions while

sustaining the support needed by the production re-
cruiter,

I.{ecrujt_er: Obviously communication is becoming in-
creasingly important. What are you doing to get the
word out to the field and get feedback?

Brig. Ge,n. Tosue: I wish I could visit each recruiter
personally. I'm on the road a couple of days each week
trying to do that. And Colonel Don Binford, my deputy
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commander, and other members of the headquarters
staff are getting out to the field as much as possible.
However, it’s obviously impossible to get everywhere.
Therefore, I've set up a direct line between myself and
every person in the command—the DIAL system (Direct
In.for_'matlon Action Line). It’s a management technique
not 1ntendegl to bypass established chains of command.
It helps me insure that our people are getting the straight
ungarbled word. Some of the calls received so far have
been amazing; they’ve revealed problems that should be
surface_d and corrected. We need suggestions, as well as
complaints. The recruiter is the individual who must im-
plement the programs; if he or she doesn’t understand,

or has a better idea, we need to know about it so that
changes can be made.

Recruiter: Sir, could you summarize some of the

programs that you are establishing? You’ve touched on
most of them.

Brig. Gen. Iosue: I can best summarize it by savin
that T think we have the finest recruiting syster}rrl inythg
Department of Defpnse. By any traditional measurements
we use, we are bringing on board quality people. When
I came here, I took a hard look and was pleased by what
I saw. B_ut, any good outfit can be made even better, so
I established some goals to increase productivity. By
this, T mean making sure that the recruit will hack it

“The recruiter should
be willing to bet that
the individual . . . will
successfully serve a
four or six year term.”

through training and the initial term of enlistment. The
recruiter shquld be willing to bet that the individual he
or she puts into the Air Force will get through BMT
tech training and will successfully serve a four or six
year term. I want the enlistees to be well informed and
come on board smiling, confident that they know what
to expect and equally confident that we have given them
a fair shake. I want a recruiting force that is credible
and has the respect of everyone throughout the Air
Force_ and in the communities they serve wherever our
recruiters are stationed. Everyone must know that we
are not Just looking for marks on the wall—numbers—
but are trying to find individuals who will serve con-
structively in a proud outfit. With that perspective, I
think we can keep pushing hard to improve the Air Force
Regrultmg Service so that we can leave a great legacy
of 1ntegr.'1t.y and dedication for those who will succeed us
In recruiting and throughout the Air Force,

Air Force Photos
by
Walt Weible
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A look at the results

AFMIG terminated Sept. |

(Editor’s note: This is the
first of a two part article on
the Air Force Management
Improvement Group (AFMIG)
which was terminated last
month. The article takes a look
at the reasons AFMIG was es-
tablished and what it has ac-
complished.)

On March 25, 1975, an
ad hoc group was establish-
ed by the Air Force Chief
of Staff. Known as Air
Force Management Im-
provement Group (AFMIG)
it had a charge to examine
all aspects of the Air Force
relating to or impacting on
people — and a stated ob-
jective “to help make a
good service better.”

Establishment of the group
was acknowledgment that the
Air Force is a part of a dynamic,
fast-moving society—one which
places an increasingly higher
premium on the human resource.

The AFMIG was the vehicle
—a full-time effort on the part
of 70 Air Force members—by
which the Air Force examined
its management of the human
resource in totality. The formal
portion of that effort is now
complete. The AFMIG as a sep-
arate entity was terminated on
Sept. 1, 1975.

Legitimate questions can now
be asked concerning the AFMIG
effort — what it accomplished,
was it worth the effort, where
is the AFMIG report, etc. Be-
fore attempting to answer these,
it is important to review some
of the parameters established by
Lieutenant General (then Major
General) K. L. Tallman, the AF-
MIG director.

Firstly, there was to be mno
massive end-of-study report—
ie., a ‘blue ribbon report” to
collect dust on a shelf. It was to
be an action group, chartered
to seek out and implement ways
to make a better Air Force and
to improve the quality of Air
Force life.

Secondly, there was to be no
ballyhoo concerning the AFMIG
effort. Buzzwords, current man-
agement vogues, and instant
panaceas for a variety of ail-
ments were to be avoided. What
the group was to do instead
was to quietly go about its busi-
ness, to dig into the issues, to

Contest relates
to Bicentennial

Air Force Recruiting Service
personnel have an opportunity
to express their thoughts on the
Bicentennial celebration through
the 1975 Freedoms Foundation
letter writing contest.

The contest theme, “Human
Goals — A Proud Heritage,” is
related to the Bicentennial and
offers wide latitude for inter-
pretation. Entries may be in
letter, essay, or poetic form, 100
to 500 words in length.

Contest officials say literary
excellence is not a major re-
quirement. They are looking for
themes which enhance apprecia-
tion of the Nation’s heritage.

Entries may be sent to Free-
doms Foundation, Valley Forge,
Pa., 19481, along with full name,
social security number, military
address, service component, and
home address.

Entries must reach the foun-
dation by Oct. 31.

dust off ideas which had been
previously rejected for any num-
ber of reasons, to delve into
¢ sacred cows’ as necessary, and
to serve as the change agent if
change was needed. And thirdly,
the accomplishments of the AF-
MIG would speak for them-
selves, rather than the AFMIG
orchestrating a publicity pro-
gram to sell them.

Not all of the AFMIG initia-
tives will be readily apparent;
not all will be of sufficient im-
pact to satisfy all Air Force
members; and not all tasks have

REVIEWING some of the numerous r
pational Source Book, are Air Force
tional Testing Group commander, left, ‘a
book editor.

been completed. What is import-
ant to realize is that while the
AFMIG is terminated as an en-
tity, the initiatives surfaced and
the progress made by the AF-
MIG are not. The AFMIG was
not an end in itself—it was a
beginning. It not only surfaced
issues that will continue to be
worked by the appropriate Air
Staff agencies, but it also creat-
ed a climate—an environment—
which will facilitate continuing
effort and progress in the vital-
ly important area of human re-
source development.

The focus of the AFMIG ef-
fort was threefold: human re-
source development; base-level
management; and personnel po-
licies and programs. Each was
viewed from the two overlap-
ping perspectives of people
management—a resource to op-
timize the ability of the Air
Force to meet its mission res-
ponsibilities—and the quality of
Air Force life, both on and off
the job. From this framework
for action, the group surfaced
and worked a large number of
tasks.

equests for the new DoD Military-Civilian Occu-
Colonel Ralph S. Hoggatt, Armed Forces Voca-
nd Army Captain Robert M. Puchalski, source

Requests running high
for new Source Book

Requests are running
high for the first edition of
the Department of Defense
Military - Civilian Occupa-
tional Source Book.

This new publication on occu-
pations and career guidance is a
compilation of job information
£rom 2ll five hranches of the
armed forces. The book lists
some 3,000 different enlisted
military jobs which have re-
cognized civilian counterparts in
417 occupational areas. Included
under each area is a common
job description, as well as the
prerequisites necessary for en-
tering that field.

The source book is structured
to match the fifteen career
clusters identified by the U.S.
Office of Education. It also uses
the Department of Labor six
digit job code system to identify
the listed occupations. This com-
bined system of job information
should make the book a valuable
tool for high school counselors
and others interested in career
guidance of young people. State
employment counselors will uti-
lize the book in the placement
of veterans.

The Armed Forces Vocational
Testing Group here started com-
piling the job information in
September 1974. A working
group consisting of classifiers
from all of the services, and
representatives of the Depart-
ment of Labor, Texas Employ-
ment Commission, and the De-
partment of Health, Education
and Welfare pooled their talents
to produce the publication. In
addition to the actual job des-
criptions, the book also contains
general information on military
life, and an explanation of the
volume’s use and applicability.

The initial printing of 114,000
copies has been distributed to
counselors throughout the coun-
try, and the demand for addi-
tional copies has been impres-
sive. Educators have been high-
ly complimentary in their eval-
uation of the new book. One
head counselor said, “The book
is fantastic. I want each counse-
lor to have a copy in his or her
office. We are trying to improve
our career program, and cer-
tainly this will serve as a
valuable aid.” A typical evalua-
tion came from a counselor in
Virginia who wrote, “Just ar-

rived and I'm delighted. It’s
something I’ve been hoping for.”

Army Captain Robert M.
Puchalski, the editor for the
book, has seen the book through
from concept to distribution. “I
am astonished at the
“but my

initial
response,” he said,
greatest satisfaction is knowing
that more and more people will

recognize that most military

careers are not unique. We are a
contributing job force just like
our civilian co-workers, and we
train people in skills that they
can use later in civilian life.
Now people will know that.”

Air Force Colonel Ralph S.
Hoggatt, commander of the
Armed Forces Vocational Test-
ing Group, the supervising
agency for the source book’s
development stated, “I am con-
fident that the source book will
be a milestone in career guid-
ance. With our educational
society increasing its emphasis
in the vocational training field,
I believe the source book will
be a valuable tool for educators
and students in making career
choices.”

In keeping with the approach
of the AFMIG, no “final report”
was published; this connotes an
“end” to the effort. A progress
report was prepared which pro-
vided a comprehensive status on
some of the major initiatives,
providing assurance that the
high payoff issues identified by
the AFMIG would not be lost
after the Sept. 1 termination
date. A concise discussion of
these key tasks/efforts follows:

An initiative in leadership and
management training was per-
haps one of the more all-encom-
passing efforts of the group, in
that it will affect all Air Force
people. The AFMIG designed a
five-part plan that would, (1)
establish an Air Force leader-
ship and management center at
the Air University; (2) create
traveling teams that would visit
bases, take a reading of the or-
ganizational health, and then
conduct locally tailored leader-
ship and management training;
(3) form local leadership and
management centers on major
bases that would pull together
existing but dispersed educa-
tion and training resources; (4)
broaden noncommissioned offi-

education (PME); and (5) offer
a program at base level that
would improve human communi-
cation.

The development center and
the traveling teams are the
core of this initiative. The cen-
ter would provide the focus for
a common Air Force philosophy
of leadership and management
education, as well as offer resi-
dent courses, something not now
being done. The traveling team
idea would give base command-
ers, managers, and supervisors
a means to offer onsite pro-
grams to improve leadership
skills, communication between
workers and supervisors, great-
er understanding of human be-
havior and skills in problem
solving.

A second initiative is a re-
vamping of the Air Force-wide
sponsorship and orientation pro-
grams. The goal, which has been
hard to achieve in the past, is
to provide a smooth transition
for Air Force people moving on
a permanent change of station,
some 32,000 per month. The
first thing that’s being done is
to get a single manager for the
two programs, previously split
between personnel managers and
information offices.

A new regulation is being
written along with a program
manager’s handbook that com-
bines the features of the best
programs now running. The key
to the new program—called IN-
TRO (Individualized Newcomer
Treatment and Orientation) —
is local flexibility and a plan to
consolidate other base level
training into the program, if the
commander desires.

Another initiative is in the
area of commander identifica-
tion, development, and selection.
Toward that end, a workshop
scheduled in September at Air
Force Military Personnel Cen-
ter was to look at determining
command billets; how to identi-
fy potential commanders from
0-3 through 0-6; how to develop
candidates; how one periodically
reviews a candidate’s progress;
and how major commands might
go about sharing selection of
such people. (AFNS)
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by Master Sergeant
John Mahony

ANAHEIM, Calif. — In
seeking qualified musicians
to join Air Force bands, Air
Force recruiters stress that
young musicians who are
accepted for the program
will be getting one of a
musician’s m o st precious
assets—experience.

Two former Air Force bands-
men who readily attest to that
claim are Sanford Skinner,
trumpet player with the swing-
ing Harry James Band, and
John Oslawski, baritone saxo-
phone with the thundering
Woody Herman Herd.

Both of these great bands
recently concluded two - week
summer engagements here at
Disneyland.

“During the Korean War I
was a young musician playing
with an Air Force band at Nellis
Air Force Base, Nevada,” Mr.
Skinner reflected between sets
at Disneyland’s Plaza Gardens
bandstand. “It was just one
great learning experience, to be
sure.

“Too many young people think
of jazz as complete freedom to
do your own thing, to improvise
as you please,” the gifted bands-
man continued. “Sure, that’s
part of jazz, but there is strue-
ture and discipline, too. You've
got to have more than just
basic musical training before
you start to go off on your own;
depth, experience is needed, too.

That’s why I say I learned a
great deal playing in an Air
Force band.

If basic training at Lackland
Air Force Base and auditioning
with the 683rd Air Force Band
at Nellis seems distant to Mr.
Skinner, it is probably because
of his world-wide travels during
the past 20 years with such
great bands as James, Stan
Kenton, Les Brown, Charlie
Barnett, Skinny Ennis, and the
Ray Conniff organization. Not

bad for a man who got his first
paying job as a hornsman at
the age of 11.

“In ’68 I auditioned for the
NORAD (North American Air
Defense Command) Band while
I was in college,” said the 29-
year-old good-looking bachelor,
John Oslawski, a member of the
Herman Band. “Well, I made it
but there were no openings in
the band at the time, so a week
later I went with the Buddy
Rich Band.”

Just like that, he was soaring
high alongside of the rest of
that dynamic group of select
Rich musicians.

Mr. Oslawski’s flying high
with Buddy’s Band came to a
halt upon returning from a
European tour to find out the
Army was set on drafting him.

“I immediately contacted the
nearest Air Force Recruiting
office in New York City,” the
bandsman continued. “The re-
cruiter told me of the oppor-

PREPARING LAST MINUTE paperwork for Danny L. Tatum who was scheduled to
enter the Air Force last month, is his sister, Air National Guard Airman Connie
thg.gan. Amn. Phagan gained on the job experience as an administrative specialist
while working in the Gainesville, Ga., Air Force Recruiting office with Staff Ser-
geant Ed Kaylor. The sergeant is a member of Air Force Recruiting Detachment
304. (Air Force Photo by SSgt. Carl Jones)
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Bandsmen tell why they joined

tunities of playing with an Air
Force band.

“l auditioned and was ac-
cepted,” he continued. “So in
November ’68 I was off to Lack-
land for basic, then to Stewart
for a year with the 579th Air
Force Band. O.K., so it wasn’t
Buddy Rich, but it was still a
fine year with a great bunch
of young musicians.”

TAC general
addresses
recruiter dinner

RICHMOND, Va.—In today’s
environment of decreased man-
power authorizations, an even
greater need exists to recruit
the highest quality applicants
for the Air Force, noted Briga-
dier General L. C. Russell, As-
sistant Deputy Chief of Staff
for Operations and Training,
Tactical Air Command, to mem-
bers of Air Force Recruiting
Detachment 310 at their Annual
Awards Banquet at Langley Air
Force Base, Va.

Brig. Gen. Russell asked for
th'e recruiter’s continued support
to “sift through the fully quali-

fied and select only the very
best.”

Brig. Gen. Russell also assist-
ed in presenting awards to
the detachment’s outstanding re-
cruiters, supervisors and sup-
port personnel.

%

centennial year.

minute program.

Date
October
16
18-19
20-21
November
10

i i

12-13

14

15-16
19-20
21-23
25-26

27

28

29

30
December
1

3

Air Force officials recently announced
the schedules for the four Armed Forces
Bicentennial Caravans from mid-October
to mid-December. The caravans are now
touring the country celebrating the Bi-

The Air Force, Army, Navy and Marine
Corps are represented in each caravan with
their own exhibit vans.

Air Force vans are mini-theaters, de-
picting the Air Force role in the develop-
ment of aviation. More than 1,000 slides
are flashed on five screens during a 16-

Each of the caravans is touring a sep-
arate part of the country.

Recruiters are urged to be present at
display sites to answer questions from
visitors, according to Air Force Recruit-
ing Service officials. However, active re-
cruiting will not be permitted.

Operating Location I

Bicentennial caravans

Officials announce new van schedule

5-7
8-9
10
12-13

Date

17-19
21-22
23
24
25-27
29-30
31

1-2
4-6
8-10
12-13
14

2-3
4-5
6-7

9
10-11
12-14
15-16

Site

Ripley, W.V.
Charleston, W.V.
Huntington, W.V.

Big Stone Gap, Va.
Abingdorn, Va.
Pulaski, Va.
Dobson, N.C. 1

Date

Statesville, N.C. 2-3
Spartanburg, S.C. 4-5
Greenville, S.C. 7-9

Anderson, S.C. 10

Tocca, Ga. i
Gainesville, Ga. 12
Dahlonega, Ga. 14

Rome, Ga. 15-16

18

Rome, Ga. 20
Lafayette, Ga. 21

October

November

December

November

College, Park, Ga.

22

La Grange, Ga. 23

Preston, Ga.

24

Thomasville, Ga. 25

27-28
Operating Location 2 29
Site 30
December
Des Moines, Iowa 1
Ames, Iowa 2
Ottumwa, Iowa 3
Mount Pleasant, Iowa 5-6
Burlington, Iowa 7
Iowa City 8-9
Cedar Rapids, Iowa 10-11
12-13
Cedar Rapids, Iowa
Davenport, Iowa
Middletown, Ohio Date
Bowling Green, Ohio October
Tiffin, Ohio 18
19
Elizabethtown, Ky. 20
Owensboro, Ky. 21-22
Madisonville, Ky. 24-25
Fulton, Ky. 26-27
Murray, Ky. 28-29
Bowling Green, Ky. 30

Glasgow, Ky. 31

Operating Location 3

November
1-2

Site 4
5-6

Air Force Academy, Colo. i
Adams County, Colo. 8

Englewood, Colo.
Denver, Colo.
Limon,

Burlington,
Lamar,

La Junta,
Pueblo,
Trinidad,

9-10
27-29
Colo. December
Colo. 1-2
Colo. 1-5
Colo. 6
Colo. 7
Colo. 10

Guymon, Okla. il

Beaver, Okla.

13-14

Openating Location 4

Clark County, Las Vegas, Nev.

7

Buffalo, Okla.
Alva, OKkla.
Waynoka, Okla.
Woodward, Okla.
Enid, Okla.
Fairview, Okla.
O’Keene, Okla.

Watonga, Okla.
Kingfisher, Okla.
Guthrie, Okla.
Edmond, Okla.

El Reno, OKla.
Norman, Okla.
Sh'awnee, Okla.
Midwest City, Okla.

Site

Anderson, Calif.
Willows, Calif.
Oroville, Calif.

Woodland, Calif.

Napa, Calif.

Fairfield, Calif.

Vacaville, Calif.
Auburn, Calif.

Lodi, Calif.

Stockton, Calif.
Manteca, Calif.
Modesto, Calif.
Turlock, Calif.
Atwater, Calif.
Merced, Calif.

Fresno, Calif.

Barstow, Calif.

North Las Vegas, Nev.
Las Vegas, Nev.
Henderson, Nev.

Boulder City, Nev.

San Bernardino, Calif.




THE AIR FORCE RECRUITER

October 1975

AIR FORCE Recruiting Detachment 305 recruiter, Staff
Sergeant Terrance Lyons admires a replica of a National
Aeronautics and Space Administration capsule that he
and SSgt. Orville Miller, also a recruiter, borrowed from
the Hagerstown, Md., Board of Education for their dis-
play at the Maryland Hagerstown Fair. The exhibit also
included the detachment advertising and publicity van,
a homemade Air Force art display and a literature table.
(Air Force Photo by Staff Sergeant William Madden)

All enlistees eligible
to take bypass exam

Any Air Force enlistee
may voluntarily take a by-
pass test for a particular
specialty during basic train-
ing. Passing the test, how-
ever, does not mean that
the airman will be assigned
that job.

Air Force Recruiting Service
officials here recently clarified
guidelines for bypass testing of
nonprior service men and

women.

The examination, an Appren-
tice Knowledge Test (AKT),
measures an individual’s know-
ledge of a particular job or
skill. If the person passes the
test, he or she is awarded the

Air Force Specialty Code,
(AFSC) at the apprentice level.

“It becomes his or her award-
ed AFSC to identify a skill
possessed,” said Colonel Donald
B. Wren, director of student
resources, headquarters Air
Force Recruiting Service here.
“However, the airman may be
assigned to the job only if a
valid requirement exists.”

An airman enlisting under
the Guaranteed Training En-
listee Program in one of eight
critical AFSCs must remain in
that AFSC whether or not he

passes an AKT for another

specialty,”” emphasized the
colonel.

The critically manned special-
ties are: Apprentice Morse Sys-
tems Operator, 20731; Appren-
tice Printer Systems Operator,
20732; Apprentice
Maintenance Specialist, 46130;
Apprentice Weapons Mechanic,
46230; Apprentice Fire Protec-
tion Specialist, 57130; Appren-

Munitions

tice Vehicle Operator Dispatcher,
60330; Apprentice Cook, 62230;
and Apprentice Security Spe-
cialist, 81130.

AF Chief praises
feedback system

“Great! This is what we
have been looking for.”

That is what General Da-
vid C. Jones, Chief of Staff
of the Air Force, said about
the Air Force Recruiting
Service Data Feedback Sys-
tem (DFS) which became
fully operational this
spring.

A briefing on the system was
given to all Air Force Recruit-
ing Group and Detachment com-
manders during the recent Com-
mander’s Conference,

A management information
system, it is designed to pro-
vide supervisors, at all levels
within Recruiting Service, with
data they need to function most
effectively at their level. It will
identify both positive and neg-
ative trends which will enable
early detection and solution of
problems.

Officials hope that the system
will lead to improved recruiting
practices and procedures, a re-
duction in attrition from basic
training and technical training

CHAMP

deadline

Beneficiaries of the Civilian
Health and Medical Program
of the Uniformed Services
(CHAMPUS) should be aware
that December 31, 1975 is the
deadline for filing claims for
medical care services and sup-
plies provided during 1974 (Jan.
1-Dec. 31).

CHAMPUS officials are con-
cerned that many beneficiaries
may not know about this dead-
line. They point out that a claim
for services or supplies received
during 1974 will not be consi-
dered if it is filed after the last
day of 1975.

A similar deadline will be in
effect in the future. It will be
the last day of the calendar
year following the calendar year
in which the services and sup-
plies are received. For example,
claims for services and supplies
received during 1975 (Jan. 1-
Dec. 31) will have to be sent in
no later than December 31, 1976.

Although CHAMPUS benefi-
ciaries have until the end of this
year to file claims for services
and supplies provided during
1974, they are advised not to
wait until then to get them in.

ENHANCING LOCAL Air
Force community relations
and helping Recruiting Ser-
vice is the Lackland Air
Ferce Base dog demonstra-
tion team which performed
for San Antonio, Tex., Brew-
er baseball fans prior to a
recent game.

schools, and the enlistment of
the highest quality applicants
from each area.

“The DFS is set up to aid in
solution of problems at the low-
est management level possible,”
said Captain Ronald Callen,
chief of the plans branch, Direc-
torate of Recruiting Operations
here. “Therefore, the system is
oriented primarily to the sector
supervisor who is the expert
in his geographic area,” he con-
tinued.

The system provides two
basic types of information. It
generates Management Feed-
back Products, data designed to
aid the supervisor, and Recruiter
Feedback Products which are
designed for the recruiter’s use.

The information being made
available to the sector super-
visor includes data on the edu-
cational background, qualifying
scores, discharges and technical
school eliminations and mental
category of nonprior service ap-
plicants his recruiters enlist.
This is provided in numeric and

S claim

percentage data in 11 categories.

“It provides both historical
and projected data which en-
ables management to evaluate
what they have done and where
they are going,” explained Capt.
Callen. It also enables the super-
visor to compare his area and
recruiters with national percen-
tages, other sectors, and his
expectations.

The Recruiter Feedback por-
tion provides the recruiter with
data concerning enlistee attri-
tion and success.

“As a result,” said Capt.
Callen, “each recruiter can eval-
uate his enlistments and iden-
tify any personal recruiting
methods that are strong or weak.
In addition, management re-
ceives the same information for
their analysis and action.

“The DFS was set up to
provide everyone — recruiters
through top management—with
information they can use to
make an outstanding recruiting
system better,” concluded Capt.
Callen.

filing

draws near

A CHAMPUS beneficiary who
has received .services or supplies
during 1974 from a civilian
source who has agreed to sub-
mit a claim directly to CHAM-
PUS should check with that
source if he is not sure that a

claim has been submitted. The
civilian source should be remind-
ed about the Dec. 31, 1975
deadline, and if he cannot file
the claim by that date, the bene-
ficiary should make arrange-
ments to file it himself.

Reserves exceed
fiscal year objectives

ROBBINS AFB — Air Force
Reserve (AFRES) manning spe-
cialists and PALACE FRONT
counselors topped their goal for
fiscal year 1975 which ended
July 1, by recruiting 12,107 per-
sonnel for AFRES units scat-
tered throughout the mnation.
Goal for the recruiters had been
12,068.

Additionally, during the same
period, AFRES entered 2,733
nonprior service personnel into
basic military training at Lack-
land Air Force Base, Tex.
against a goal of 2,712. This
marked the first time since the
beginning of the draft-free en-

vironment that this annual goal
was achieved.

The AFRES retention pro-
gram of personnel already in
the reserve, also met consider-
able success during FY 1975.

Major Richard D. Sutton, AF-
RES director of retention and
reserve recruiting, praised man-
ning specialists and PALACE
FRONT counselors throughout
the command saying that despite
inflationary pressures and the
need to train additional recruit-
ers, the actual cost of recruiting
new people decreased during the
year.

-
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The 3504th Air Force Re-
cruiting Group has earned
the Air Force Recruiting
Service Commander’s Safe-
ty Certificate, and two
other groups have been re-
cognized by the National
Safety Council.

They are the 3505th and the
now deactivated 3502nd Groups.

The ’04th accumulated 13,250
points to edge out the now de-
activated 3507th Group for the
Commander’s award.

RS esta
recruitin

A three-day training program
has been established here for
officers being assigned to Air
Force medical recruiting teams.

The medical personnel recruit-
ing division, Directorate of Re-
cruiting Operations, will con-
duct the orientation. It will be
a follow-on to the three-week
officer recruiting course newly
assigned Medical Service Corps
officers attend at Lackland Air
Force Base, Tex.

THE AIR FORCE RECRUITER |

Three groups get
safety recognition

Points are based on the gov-
ernment and leased vehicle acci-
dent rate, number of military
and civilian disabling injuries,
and the number of private motor
vehicle accidents within the or-
ganization.

In a letter to Colonel Edward
D. Young, 3504th Group com-
mander, Brigadier General An-
drew P. Iosue, Recruiting Serv-
ice commander said, “You may
be justly proud of the safety
record achieved by your group.

Your accomplishments reflect
the positive influence of a truly
professional team and have con-
tributed immeasurably to the
outstanding safety record of Re-
cruiting Service.”

The Safety Council awarded
the 3505th a Certificate of Com-
mendation, and the 3502nd
Group a Certificate of Perfect
Record.

The council awards are based
on 1974 ground safety statistics.

lishes medical
officer training

“During their stay, they will
work with personnel who pro-
cess applications for all medi-
cal recruiting programs,” said
Colonel Charles A. McAfee,
chief of the medical personnel
recruiting division. “They will
take an in-depth look at pro-
cessing, routing, handling, and
reviewing of the different types
of applications,” he continued.

The orientation will include
visits to the Air Force Mili-

tary Personnel Center surgeon’s
office, and the Air Training
Command surgeon’s office. The
Medical Service Corps officers
will also receive updated inform-
ation on all medical recruiting
programs, their objectives and
the competition system.

Seventeen officers recently
assigned to medical recruiting
teams are scheduled to receive
the orientation through Febru-
ary 1976.

Detachment conducts
outh safety contest

MILFORD, Conn. — Safety
was the subject for a poster con-
test for the children of Air
Force Recruiting Detachment
106 personnel.

The competition was part of
the unit’s annual picnic and
awards presentation.

Twenty-three posters were en-
tered in the competition, which
was divided into three age cate-
gories.

Winner in the 3-6-years-
old category, was Tony Genes,
son of Master Sergeant and
Mrs. Harry W. Genes. MSgt.
Genes is a Det. 106 sector super-
visor in Providence, R. 1.

In the 7-11-years-old category,
Barbie Cameron, daughter of
Technical Sergeant and Mrs.
James R. Cameron, was the win-
ner. TSgt. Cameron is a re-
cruiter in Bridgeport, Conn.

Recruiters now making
Civil Service referrals

Air Force recruiters are now
assisting local Civil Service
agencies through a new referral
program which was jointly
developed by the Air Force Re-
cruiting Service Operations Di-
rectorate and the Air Force Di-
rectorate of Civilian Personnel.

Applicants for Air Force duty
are being referred by recruiters
to Civil Service for employment,
if no match can be found be-
tween their qualifications and
current Air Force needs and if

the applicants are not interested
or qualified for enlistment in
the Air Force Reserve.

“Recruiters nationwide have
been provided a list of appropri-
ate job information centers,” ac-
cording to Colonel Willis G.
Womack, director of recruiting
operations, “and persons who
possess the skills or potential
needed by Civil Service are
being directed to the proper
agencies for possible employ-
ment.

Coming soon W

GS 75-38, Vehicle Decals: A
set of Air Force red, white and
blue vehicle decals to be placed
on the left and right front doors
of recruiting vehicles. The de-
cals are of a polyvinyl, peel-and-
stick type, and should be dis-
tributed late this month.

GS 74-47, Air Force Educa-
tional Opportunities Reference
Book: A reference book which
will outline all recruitment pro-
grams and explain the many

benefits of an Air Force career.
The book will be three-hole
punched and stapled. It can be
placed in bookend binders if de-
sired, and should be distributed
to the field by mid-November.
GS 75-8, Awards Certificate:
A series of framed civilian
award certificates that will pro-
vide recruiters with appropriate
awards to be presented in ac-
cordance with current regula-
tions and policies. Units should
receive them this month.

And in the 12-16-years-old
category, Lynn Weaver, daugh-
ter of TSgt. and Mrs. Richard
K. Weaver had the winning pos-
ter. TSgt. Weaver is an Armed
Forces Examining and Entrance
Station liaison noncommissioned
officer in New Haven, Conn.

Captain Mary Joan Reasby,
Det. 106 safety officer, organ-
ized the safety poster contest to
encourage the youngsters to re-
member safety. Poster themes
varied from safe driving to not
smoking in bed. All the posters
were kept by Capt. Reasby for
display on the detachment bulle-
tin board.

Capt. Reasby presented prizes
to the winners,

BRENDA JONES, SECRETARY for Air Force Recruit-
ing Detachment 304 in Atlanta, adjusts an Air Force re-
cruiting bookcover which promotes a bicentennial theme.
High school students throughout the detachment are
among those receiving the bookcovers compliments of
their Air Force recruiters. (Air Force Photo by Staff

Sergeant Carl Jones)

Band, mixed chorus
announce schedule

The schedule for the Bicen-
tennial Band and mixed chorus
was recently announced. The
musicians from various service
bands are on a two year tour
in celebration of the United
States 200th birthday.

The 67 piece band and 24
voice chorus is scheduled to tour
the United States, Mexico, Ca-
nada, Puerto Rico and the Virgin
Islands. The band plans to
touch every state Capital and
many other cities before its tour
program ends, say organizers.

The following is the schedule
for the band and chorus through
the beginning of November.

Date City
Oct. 16 Sparks, Nev.
Qct. 17 Reno, Nev.
Oct. 17 Carson City, Nev.
Oct. 18-19 Fresno, Calif.
Oct. 20 Visalia, Calif.
Oct. 21 Monterey, Calif.
Oct: 22 Santa Barbara, Calif.
Oct. 23 Anaheim, Calif.
Oct. 24-26 Los Angeles
Oct. 27 Riverside, Calif.

Oct. 28-29 Las Vegas, Nev.
Oct. 30 Richfield, Utah
Oct. 31 Grand Junction, Colo.

Nov. 1 Colorado Springs, Colo.
Nov. 2-3 Denver

Recruiter trades
stripes for bars

BOLLING AFB — A former
member of Air Force Recruit-
ing Detachment 305 (then Det.
206) will never wear the techni-
cal sergeant stripes he was
selected for during a recent pro-
motion cycle.

Second Lieutenant O. T. Har-
ris recently traded his chevrons
for gold bars as he was gra-
duated from Officer Training
School at Lackland Air Force
Base, Tex. He is now assigned
to Andrews AFB, Md. as a
security police officer.

Second Lieutenant Harris, a
16-year veteran, was graduated
from the University of Mary-
land with a bachelor of science
degree in Criminology and Law
Enforcement.

STAFF SERGEANT Tim Dannelly is an Air Force Recruiting School instructor dur-
ing the week. He tapes shows for the 3504th Air Force Recruiting Group on Sundays.
He records 11 shows each week for stations in the group’s area. f
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MINUTEMEN MEET MINUTEMEN as the 3501st Air Force Recruiting Group motorized F-111 aircraft model makes its debut in historical
Lexington Center, Mass. With the van are, from left, Ken Connors, Mike Lee, Master Sergeant H. C. Robertson, Airman Donald Spano, Ann
Carroll and _Staff Sergeant Richard Young. The noncommissioned officers are Air Force Recruiting Detachment 109 recruiters who invited the
group of enlistees and prospective applicants to the debut. The F-111, painted to resemble a Thunderbird aircraft, is being used in parades and

exhibits in the 3501st area.

Sector supervisors
graduated from class

LACKLAND AFB, Tex. —
Fifteen Air Force Recruiting
Service sector supervisors or
those soon to become one were
recently graduated from the
three-week sector supervisor

course here,

Graduated with honors was
Master Sergeant James R. Bat-
tle, a member of Air Force Re-

Ten RS officers

complete course

LACKLAND AFB, Tex. —
Ten Air
recently graduated from the Air
Force recruiting officer course
here.

Force officers were

Graduated with honors was
Captain Michael P. Smith, the
administrative and logistics of-
ficer for Air Force Recruiting

Detachment 506, Kalamazoo,
Mich.
Also graduated from the

three-week course was Capt.
Anthony L. Batezel, advertising

and publicity officer, Det. 104,
Carle Place, N.Y.; Second Lieu-

tenant Charles R. Bauer, medi-
cal recruiting officer, Det. 106,
Milford, Conn.; Lieutenant Col-
onel Donald H. Black, the new
director of the Department of
Recruiter and Instructor Train-
ing, Lackland Air Force Base,
Tex.; and First Lieutenant Bar-
ton L. Dannels, administrative
and logistics officer, Det. 505,
Milwaukee.

Other course graduates were
Lt. Col. Benjamin E. Waller III,
commander, Det. 303, Patrick
AFB, Fla.; Major William J.
Gates, commander, Det. 106; and
Capts. David M. Gilbaugh, ad-
vertising and publicity, Det. 606,
Alameda, Calif., James W. Tay-
lor, production control officer,
3506th Air Force Recruiting
Group, Sacramento, Calif., and
Edward DeGrott III, production

control officer, Headquarters
Recruiting Service, Randolph
AFB, Tex.

cruiting Detachment 104, Carle
Place, N.Y.

Other members of the class
included MSgts. Ivy L. Arm-
strong, Det. 405, St. Louis,
James I. Browning, Det. 514,
Columbus, Ohio and Carlton M.
Dalton, Det. 603, Sacramento,
Calif.; Senior Master Sergeant
Calvin E. Ford, Det. 504, Self-
ridge Air National Guard Base,
Mich.; and Technical Sergeant
Charles L. Ford, 3504th Air
Force Recruiting Group, San An-
tonio.

Also graduated were SMSgts.
Edison F. Fowler, Det. 307, Ra-
leigh, N.C., and Henry V. Gil-
more, Det. 303, Patrick Air
Force Base, Fla.; and MSgts.
William A. Moore, Det. 303 and
John W. Muhleman, Det. 513,
Cleveland.

Additional graduates were
MSgt. John H. Myers, Det. 101,
Pittsburgh; SMSgts. John D.
Schmeltzer, Det. 603 and Claude
E. Vanlandingham, Det. 609,
Los Angeles; and MSgt. Charles
H. York, Det. 406, Houston.

NORTON AFB, Calif.—Over-
coming blistering heat, a sand
storm and aching muscles, five
Air Force and Army recruiters
recently trudged out of Death
Valley. They were wrapping up
a six-day, 117-mile journey over
ground where temperatures
peaked at 198.6 degrees.

The trek was begun by the
recruiters to raise funds for the
Muscular Dystrophy Research
Foundation. According to Air
Force Staff Sergeant Bill Burr,
a San Bernardino-based recrui-
ter and team leader, the group
was the eighth team to attempt
the walk this year and the only
one to make it. SSgt. Burr is a
member of Air Force Recruiting
Detachment 610.

Leaving the southeast corner
of the Valley, the hikers tra-
veled mostly at night and in the
early morning hours. Each man
drank almost four gallons of
water as they averaged 18 miles
a night.

A major barrier facing the
men during the week was the

(S X o)
Recruiters trudge desert
for Muscular Dystrophy

intense summer heat. Air tem-
peratures ranged from 110-122
degrees during the day and sel-
dom cooled below 100 at night.

“QOur feet got kind of warm
and after the first day everyone
had a bunch of blisters,” Ser-
geant Burr said. Blistered feet
proved only one physical ail-
ment for the men. Each soon
experienced swollen ankles, sore
feet and strained knees.

Awardees announced _

With SSgt. Burr on the desert
were Army SSgts. Danny Lan-
deros and Mike McCoy, Air
Force SSgt. Jack Campbell and
Major Robert Williams, Det. 610
commander.

The team officially presented
the contributions their project
earned to Jerry Lewis during
his annual Muscular Dystrophy
telethon over the Labor Day
weekend.

for fiscal year ‘75

HANSCOM AFB, Mass. —
3501st Air Force Recruiting
Group Minutemen recently held
a dining-in and recognized de-
tachment personnel making the
most significant contributions to
the overall Recruiting Service
mission in their assigned areas.

Those garnering group annual
honors are: Staff Sergeant Rich-

VISITING WITH Air Force Recruiting Detachment 609 recruiter, Technical Sergeant
Ken Brown at the eighth annual Festival in Black in Los Angeles, is Los Angeles
Mayor Tom Bradley. More than 175,000 people attended the festival, according to

detachment officials.

ard Goldin, Top Administration
Technician, Air Force Recruiting
Detachment 104; SSgt. Glen S.
Mortensen, Top Personnel Tech-
nician, Det. 106; Master Ser-
geant Donald MacDonald, Top
Logistics Technician, Det. 104;
Technical Sergeant Ronald J.
Belenski, Top Advertising and
Publicity noncommissioned offi-
cer (NCO), Det. 103; MSgt.
Frank Bratjan, Top Operations
Supervisor, Det. 103.

The Group Rookie Recruiter
of the Year is SSgt. Victor
Dorais of Det. 110 (now de-
activated) and the Top Recruiter
of the Year award went to
Robert Jacques of Det. 109.

Senior Master Sergeant Nor-
man Lomas is the Top Detach-
ment Operations Superintendent
of the Year for Det. 110 (now
deactivated) and MSgt. Jimmy
L. Moore is the Top Sector Su-
pervisor of the Year for Det.
110 (now deactivated).

The annual Top Medical Re-
cruiting Team Awarrd went to
Major Seymour Milstone, Sec-
ond Lieutenant Herman R.
Greenburg and MSgt. Arthur A.
Benjamin in New York City,
also of Det. 104.

Captain Maryjoan Reasby of
Det. 106 accepted the annual in-
dividual safety award.

MSgt. Philip Winsor, MSgt.
Roger Goodwin and TSgt.
Earle C. Timmons make up the
Top Specialized Nurse Recruit-
ing Team.

P

October 1975

THE AIR FORCE RECRUITER

Page 15

GENERAL DANIEL (CHAPPIE) James Jr. (center), new commander in chief of the
North American Air Defense Command and Aerospace Defense Command, receives his
fourth star at Peterson Field, Colo. Doing the pinning honors are Air Force Chief
of Staff, Gen. David C. Jones, and Mrs. James. Gen. James is the first Black to
achieve four-star rank in the U.S. Armed Forces.

Thirty-three end

LACKLAND AFB, Tex.
—-Twenty-seven active duty
Air Force members and six
reservists were recently
graduated from the recruit-
ing school here.

Distinguished Honor Graduate
for the six-week course was
Staff Sergeant Patrick A. Cas-
sidy, assigned to Air Force Re-
cruiting Detachment 505, Mil-
waukee. Graduated with honors
were SSgts. Gary A. Germano,
Det. 513, Cleveland and James
M. Riggs, Det. 405, St. Louis.

Newly assigned to the 3501st
Air Force Recruiting Group
were SSgt. Ronald O. Hardy,
Det. 103, Hancock Field, N.Y.;

™, SSgts. Hans J. E. Keyser, Mi-
“._ chael D. McLean and James T.

Sardano, Det. 104, Carle Place,

Det. 50

largest’

ELWOOD, Ill.—Thirteen Air
Force displays were manned
around the clock at Woodfield
Mall in Schuamburg, Ill., during
Armed Forces Week. It is the
largest indoor shopping mall in
the country, according to Air
Force Recruiting Detachment
501 officials.

Highlighting nearly all avail-
able Air Force programs, the
displays were arranged by de-
tachment members.

At the mall entrance person-
nel from the Air Force Orien-
tation Group set up a T-37 and
T-38 aircraft static display. Re-
cruiters from Sector A, Det. 501,
positioned a prestige display
near the T-37 aircraft. They ar-
ranged eight hall/wall displays
in nearly every corridor and
wing of the ground floor of the
tri-level mall.

They also set up a multipur-
pose display in a position to
attract shoppers into the area
where the 505th Band from
Chanute Air Force Base per-
formed during the week-long
recruiting campaign.

According to one recruiter,
Det. 501’s five sets of “Historic

N.Y.; Technical Sergeant Her-
bert B. Osborne, Det. 105, Mec-
Guire AFB, N.J.; TSgt. Dennis
Fitzpatrick and SSgt. Herbert
M. Smaha, Det. 106, Milford,
Conn.; and TSgt. John W. Gil-
lis, Det. 109, Bedford, Mass.
Reporting to the 3503rd Group
is Sergeant Terry J. Parker,
Det. 304, Atlanta. Assigned to
the 3504th Group are TSgt.
Merle A. Lee, Det. 403, Omahta,
Neb.; SSgt. Richard D. Urban
Jr., Det. 404, Arlington, Tex.;
TSgts. James P. Dawalt and Mi-
chael W. Troxell, Det. 405, St.
Louis; and SSgt. Charlie H. Mc-
Mullin, Det. 409, Oklahoma City.
Three graduates assigned to
the 3505th Group included
SSgts. Ronald I. Robertson, Det.
501, Chicago; Bobby L. Nor-

recruiter training

wood, Det. 504, Selfridge Air
National Guard Base, Mich.; and
George S. Thompson, Det. 513.

Going to the 3506th Group are
TSgt. Manuel Mongaraz and
SSgt. George H. Schaefer, Det.
603, Sacramento, Calif.; TSgt.
William B. Curran and Sgt.
Daniel B. Birdashaw, Det. 606,
Alameda, Calif.; Master Ser-
geant Ernesto Herrera Jr. and
TSgt. Gary A. Kiesow, Det. 607,
Lowry AFB, Colo.; and SSgt.
Robert T. Terjesen, Det. 609,
Los Angeles.

The six reservists completing
the course were MSgts. Kenneth
E. Finch and Ernest C. Munson;
Sgts. Cecil D. Roberts, Michael
R. Sherman and Phillip B.
Smith; and Airman Melba L.
Smith.

exhibits at
indoor mall

Flags of our Country” compris-
ed the most popular display.
The event generated numer-
ous leads and cost nothing but
a little effort, according to Ser-
geant Alan Burrell, Sector A
recruiter from nearby Elgin.
According to Sector A Super-
visor, Master Sergeant Dewey
Ballard, recruiters have noticed

an upsurge in potential appli-
cants.

To man the displays around
the clock, Sector A recruiters
rotated between their recruiting
offices and the shopping mall
Also assisting in manning the
displays were testers, Air Force
Reservists, and advertising and
publicity personnel.

Kentucky Fair
aids recruiting

LOUISVILLE, Ky. — The
Kentucky State Fair attracted
more than a million visitors this
year. On hand to tell many of
them about Air Force enlist-
ment opportunities were mem-
bers of Air Force Recruiting
Detachment 308.

Among the more than 500
participants at the largest fair
in the state was Master Ser-
geant John Raney, Det. 308 Sec-
tor “A” supervisor and his team

of recruiter salesmen. Those
manning the Air Force recruit-
ing display during the 10-day
event included Master Sergeant
William O. Smith' and Staff Ser-
geants Jerry Bagy, Edward
Barnhill, Chuck Lundy and Rick
Burkel.

Assisting the recruiters were
members of the Air Force Re-
serve Officer Training Corps
from the University of Louis-
ville,

il )
Here 'n there

iIn Recruiting

Color guard

Representing Air Force Recruiting Detachment 505
recruiters during pre-game activities at the Green Bay
Packers-New England Patriots football game was the
color guard from Chanute Air Force Base, Ill. The color
guard performed before a packed house at County Sta-
dium in Milwaukee and viewers on network television.

Uncles Sam

A recruiter in Air Force Recruiting Detachment 109,
Master Sergeant Ev Bisson acquired 28 leads at the four-
day Action Fair in Portland, Maine. MSgt. Bisson dressed
his 10-year-old daughter, Mary and 10-year-old nephew,
Robert Fournier, in ‘“Uncle Sam” suits and the children
toured the fairgrounds with signs reading, ‘“Did you see
the Air Force booth?” At the booth MSgt. Bisson ap-
plied iron-on patches to tee-shirts.

Flash

Air Force Recruiting Detachment 404 recently pur-
chased a lighted advertisement aimed at attracting musi-
cians for the Lackland Air Force Band of the West. For
three days, a sign at Central Park Mall in San Antonio,
Tex., flashed a message reading, “The Air Force Needs
Musicians—Call 341-3941.”

Thank you

Senior Master Sergeant John A. Willis, Air Force
Recruiting Detachment 601 “C” Sector supervisor, award-
ed Washington’s lieutenant governor, the Honorable John
A. Cherberg, a certificate for outstanding contribution
to Recruiting Service. The lieutenant governor recently
spoke to the Washington State “Spirit of '76” Buddy
Flight prior to its departure for basic training.

An even dozen

A member of Air Force Recruiting Detachment 412’s
medical recruiting team, Captain David W. Templeton,
has already recruited 12 dentists for the first quarter
of Fiscal Year 76.

The sound of music

Air Force Recruiting Detachment 606 sponsored the
Air Force Band of the Southwest from Luke Air Force
Base at a concert in Union Square in San Francisco.
More than 1,000 San Francisco white collar employees
heard the 44-piece band. The unit also performed at
the Weekend Open Houses at Travis and Hamilton AFBs.

Air Force Week

Utah’s Governor Calvin L. Rampton saluted the Air
Forces 28th anniversary last month, when he presented
a signed declaration designating an Air Force Week in
Utah to Captain David J. Moss, commander of Air Force
Recruiting Detachment 608.

Swamped with applicants

Air Force Recruiting Detachment 513 recruiters,
Staff Sergeants Rick Hundley and Ray Davis were
swamped with applicants after three disc jockeys from
a local radio station aired a five-hour live broadcast from
Det. 513’s office in Cleveland Heights, Ohio. During the
broadcast, the recruiters presented Certificates of Ap-
preciation to the announcers for donating their time and
setting up the communications system in the office at
their own cost.

He earned it
Fourteen-year-old Lewis Brinkman of Carrollton,
Ga., recently was awarded a certificate designating him
an Honorary Recruiter for the Air Force. Lewis volun-
tarily worked daily at the Air Force Recruiting Detach-
ment 304 office in Carrollton, Ga. during his summer
recess from school.

Controller of the Month

Airman First Class Ed H. Todd Jr., has been select-
ed Accession Control Center’s Controller of the Month.
This is the second time A1C Todd has been named for
the honor. The San Antonio resident was also the top
controller for September 1974. An administrative spe-
cialist, he was chosen for the title for his motivation,
lovalty and dedication to duty.

Big help
Michael Donato, son of an Air Force Detachment
506 recruiter, recently was presented an Honoroary Air
Force Recruiter Certificate by Captain J. J. Mannion,

Det. 506 commander, for his voluntary help in the de-
tachment office.
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MEMBERS OF THE AIR FORCE and other military services perform a pre-game ceremony at the 42nd Annual College All-St_a_r Football game

in Chicago. The Air Force participation was organized in part by Staff Sergeant LeRoy Brigham, a member of Air Force Recruiting Detachment

501. SSgt. Brigham arranged for the Chanute Air Force Base Band to participate in the pre-game activities with the Singing Sergeants and g

members from other services.

F i ff t th . t h
DENVER—Air Force members will receive a five per cent pay increase in their Basic Allowances for Subsistence
midmonth October paychecks. The raise is effective Oct. 1 and comes in conjunction Officers (Monthly) 53.05
with a five per cent pay increase for civilian Government employees. Enlisted (Daily) 2.53

As with the 1974 pay raise, the 1975 hike will affect basic pay, basic allowance Basic Allowance for Quarters
for quarters (BAQ), and basic allowance for subsistence (BAS). All three will be and EVith WiIt)hout I(;ayd I‘;Vith Wi]t)hout
; : 3 : : - basic pay. rade ep. ep. rade ep. ep.
raised by five per cent. Previously, the pay increases went only into basic pay B9 204.00 144.90 010 31990 255.30
Personnel at the Air Force Accounting and Finance Center in Denver, Colo., have E-8 190.80 135.00 0-9 319.20 255.30
been preparing for the pay raise for weeks, awaiting only the decision by Congress E-7 178.80 115.80 0-8 319.20 255.30 | #
on the rate of the increase. The final work was accomplished by computer, increas- E-6 166.20 106.20 0-7 319.20 255.30 |°
ing all Air Force members’ pay by five per cent. This was made possible by the E-5 153.60 102.60 0-6 286.20 234.60
sophisticated joint uniform military pay system, under which pay records of all Air E-4 134.40  90.30 0-5 264.60 219.60
Force members are centrally maintained in Denver. E-3 116.10  80.10 0-4 238.80 198.00
E-2 116.10  70.80 0-3 216.60 175.50
The five per cent raise also applies to Reserve members who perform duty after E-1 116.10  66.10 0-2 194.70 153.60
Oct. 1 and to members who retire on or after Oct. 1. 0-1 156.90 120.60
Officers
Grade 2 or less over 2 over 3 over 4 over 6 over 8 over 10 over 12 over 14 over 16 over 18 over 20 over 22 over 26
0-10 —_ —_ — — = . — — — . = 3150.00 S 3150.00
0-9 — — — -— — — — —_ —= — — 3150.00 — 3150.00
0-8 B — — — — — — — —  2818.20 2940.90 3053.70 3150.00 —
0-7 . — == — — —_ — - 2349.00 2584.20 2761.80 — — —
0-6 — — — - — — — — 1699.80 1968.90 2069.70 2114.40 2237.40 2426.10
0-5 — — — — —_ —_ 145350 1530.90 1633.20 1755.90 1856.70 1912.50 1979.70 —
0-4 947.10 1152.60 1230.30 — 125250 1308.30 1397.10 1476.00 1543.50 1610.70 1655.40 — — -
0-3 880.20 983.70 105150 1163.70 1219.20 1263.30 1330.80 1397.10 1431.30 — — — — —
0-2 767.10 838.20 1006.80 1040.40 1062.30 — — o = e s e ==l iy pesit
0-1 666.00 693.30 838.20 — — g — - e b e Lok ik ..
Officers credited with over 4 years active service as Enlisted Members
0-3 = = — —_ — — — — 1453.50 e e — — -
0-2 bee p - S s 1095.90 1152.60 1197.30 1230.30 — = S — S
0-1 — = — - 894.90 928.20 961.80 995.40 1040.40 = - = o s
Enlisted
E-9 — — — — —_ — 101850 1041.60 1065.30 1089.90 1113.90 1135.80 1195.80 1311.60
E-8 — —— — — — 854.70 878.40 901.80  925.50 94950 971.70  995.70 1053.90 1171.80
E-7 596.70 643.80 667.80 691.20 71520 737.40 760.80 784.80  820.20 843.30 867.00 878.40 937.50 1053.90
E-6 515.40 561.90 585.30 609.60 63270 656.10 679.80 71520 737.40 760.80 772.80 - _— -
E-5 452.40 492.60 516.30 538.80 573.90 597.30 621.30 643.80 656.10 — — — —— S
E-4 435.00 459.30 486.00 524.10 544,50 — = = = S il 5 35 p Gl
E-3 418.20 441.30 459.00 477.00 e — = o s il (st bl s L
E-2 402.60 = - — — —= e = s it Sk K Bl AR
E-1 361.20 — — —_ — — — —_ — — — — — —
o P
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